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ABSTRACT

Under the background of competition in liberalization market and absence of government finance, all of these facts make the results

of decreasing birthrate in school. therefore, policy transfer in educational reform is the important issue in recent year. The transition,

that must be constant, and leads teachers with appropriate ability in class. The study was to investigate the relation of principle's

leadership style, and teacher's professional ability. This study adopts the investigation method of the questionnaire, probe into

teacher's consciousness to principle's transforming type and trade type leadership style.The results will be the reference for principle

to lead teachers in school. The questionnaire adopts form the scholars of foreign, receive 570 questionnaires occupied 81% rate of

recovery, statistic analysis using SPSS software for standard deviation, person's correlation, multiple regression. According to the

analysis of this data the results are as follows: 1. There is a correlated relationship between transforming leadership and

principle-teacher exchange relationship quality.Beside passive management by exception others have positive effects on relationship

quality. 2. There is a correlated relationship between transforming leadership and principle-teacher exchange relationship quality

and job performance of teachers and have positive effects. 3. Leadership, relationship quality and job performance have significant

correlation.Further more relationship quality have a significant mediating effect on the leadership (shared vision, intellectional

stimulation, active management by exception, contingenent reward) and job performance of teachers.
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