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ABSTRACT

A contingency model describing the mediation effects of leisure constraints on the family-work conflicts and leisure activity

participating was proposed and tested. This study aimed to examine the relationship between different dimensions of family-work

conflicts and leisure constraints and the relationship between different dimensions of leisure constraints and leisure activity

participating. It further investigated the mediation effects of leisure constraints on the relationship between family-work conflicts and

leisure activity participating. A survey research was conducted using a sample of married female teachers in Changhua county.

Structural Equational Modeling analysis was used to test the hypotheses. After collecting empirical data and performing the factor

analysis, three dimensions of family-work conflicts, including conflicts between roles as a teacher and a homemaker, as a teacher and

oneself, and as a teacher and a mother, were identified in this study. Besides, three dimensions of leisure constraints were identified

as intrapersonal constraints, interpersonal constraints, and structural constraints. At last, six dimensions of leisure activities were

identified as artistic activities, intellectual activities, outdoor activities, social activities, amusements, and healthy recreation. The

results of the SEM models were obtained: (1) family-work conflicts had no significant influence on leisure activities participating; (2) it

had significant positive influence on leisure constraints; (3)Leisure constraints had significant negative influence on leisure activity

participating; (4)leisure constraints mediated the influence of family- work conflicts on leisure activity participating.
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