The Effects of Teacher’ s Organizational Communication on Organizational Commitment
Oooooog

E-mail: 9611444@mail.dyu.edu.tw

ABSTRACT
Many scholars assume that school organization only places importance on upward communication and downward communication
institutionally, but ignores horizontal communication or informal communication. Due to the phenomenon above, this research
helps us to realize the present situation about teachers on organizational communication; and further to explore if teacher’ s
organizational communication can really prompt teachers to make their mental and physical efforts for the schools they are working
for, and if it promotes organizational commitment as well. This research probes the connection between organizational
communication and organizational commitment via questionnaire, Pearson’ s product moment correlation, one-way ANOVA,
hierarchical multiple regression analysis. This investigation has drawn the following conclusions: 1. The more teachers are satisfied
with the organizational communication, the higher organizational commitment will be. 2. The satisfaction of teachers’
organization communication has the meaning of the explanation for organizational Commitment. 3. In order to reinforce teachers’
organizational commitment, horizontal communication or informal communication should be intensified in school organization.
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