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ABSTRACT
There was a relationship between the success of organizations and leadtrship characteristics, Different leadership characteristics
generate differentnt leadership effectiveness, The military officers, leadership influences troops, morale and subordinates,
performance directly or indirectly, To develop excellent leaders, military education is used to develop the officers, leadership
characteristics. The Army Academy plays an important role in the military education system, It’ s education system and experience
are the references for other military institutes, This study took The Army Academy as the research objective, The method of this
study was to expore the relationship between students, characteristics and school activity design and intern cadre system, what’ s the
relationship between leadership characteristics and leadership effectiveness. Leadership effectiveness was broken down into 8 items
from Student Management Center at The Army Academy. On the other hand, the researcher developed the Army Academy
leadership characteristics evaluation form to identify 8 leadership characteristics, Thus, the researcher could compare the leadership
chatacteristics and the leadership effectiveness. The finding of this study was that the 8 leadership chatacteristics did response to the 8
kinds of leadership effectweness, Especially, moral paradigm (leadership charactenstics) had highly correlation with moral integrity(
leadership effectiveness), As a resulf, moral is the key concept in the training program at The Army Academy.
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