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ABSTRACT

For institutionalizing the military training education, implementing incumbent military training instructors to be in campus culture

and improving the efficacy of teaching, counseling and service, the Ministry of Education has undertaken the reform of the military

training organization since July, 2004. Furthermore, it deliver a new pol-icy about college affairs and the transform of counseling

work which let the prescribed number of personnel of military training instructors in college to adopt the principle of non-filled

vacancy and make the role of them to be faded away from the campus. This study is to research the relationship between cognition

of organization change of military training instructors, role stress and job satisfaction under the military train-ing organization

change and verify the intermediary effect of role stress between cogni-tion of organization change and job satisfaction. There were

349 valid completed ques-tionnaires samples out of a total 478 potential respondents through cluster sampling from college and high

schools military training instructors of the Taipei region. The valid retrieving rate is 73.01 %. The data analysis employed in this

research include the factor analysis, single factor variant analysis(One-Way ANOVA), Pearson correlated analysis, multiple

regression analysis, hierarchical regression analysis and so on. The results we discover indicates four important points. First of all,

cognition of organization change has a significant negative correlation with role stress. Secondly, role stress has a significant negative

correlation with job satisfaction. Third, cognition of organization change has a significant positive correlation with job satisfaction.

And the fourth, role stress has partial intermediary effect between cognition of organization change and job satisfaction.
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