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ABSTRACT
The high school and vocational school is different constrained by the school characteristic, the military training instructor shoulders
the military training work also has the very big difference. This study empirically examines the relations of the diverseness and the
degree of satisfaction between military training instructor's gender, the educational background, the period of service, the duty, the
appointed channel, the school type, and the school attribute grade. Provide the departments of education concerned for reference
and will direct the study in the future. This study picks the questionnaire survey procedure, and takes SPSS as the statistical method.
The data is composed of 37 public high schools, private high schools and vocational high schools military training instructors as
object of study in Taipei. The total of 244 questionnaires, completed questionnaires were returned by 220 military training
instructors. The survey result summary as follows: 1. In military training desk work, the school peaceful maintenance work and the
school affairs work, the gender of military training instructor has the remarkable difference in degree of satisfaction. 2. In counseling
work of student lives, the peaceful maintenance work and the school affairs work, the age of military training instructor has the
remarkable difference in degree of satisfaction. 3. In each military training work, the educational background of military training
instructor has not remarkable difference in degree of satisfaction. 4. In counseling work of student lives, the period of service of
military training instructor have the remarkable difference in degree of satisfaction. 5. In military training desk work, counseling
work of student lives, school peaceful maintenance and other school affairs, the different duty of military training instructor t has the
remarkable difference in degree of satisfaction. 6. In school peaceful maintenance work, the appointed channel of the military
training instructor has the remarkable difference in degree of satisfaction. 7. In counseling work of student lives and school affairs
work, the different school type of military training instructor has remarkable difference in degree of satisfaction. 8. In all of high
school military training work, the different attribute school of military training instructor has not remarkable difference in degree of
satisfaction. As a result of above research, proposed certain suggestions, will supply the high school military training instructor and
the education correlation apparatus for the researchers’ reference.
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