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ABSTRACT
The land in urban city is in shortage due to the rapid grouth in Taiwanese city. Therefore, it is a necessary trend for the army to
release land in cooperation with local constructious. This study focuses on Organizational Movement affecting Organizational
Commitment for employees of different types, as reference for policy making. This study aims at certain military enterprise unit
including military officers of many ranks and other employees. Four hundred questionaries concerning the study were releused, and
three hundred and thirty eight valid copies were retiered. The percentage of retrieval is 84.5%. There are several different statistics
methods would be used including Descriptive Statistics, Reliability Examination, Correlation Analysis, t-Test Analysis and
Moderated Regression Analysis. The findings are listed belowd 1. The perceptions of Organizational Commitment, Organizational
Movement and Job Involvement for employees are of medium level. 2. The Organizational Movement has positive effect on
Organizational Commitmentd a. The adaptation, communication and advantages of employees have positive effect on
Organizational Commitment. b. The efficiency of movement does not affect Organizational Commitment. 3. Organizational
Movement and Organizational Commitment have significant differences for employees of different typestd a. Empolyees of different
types have significant differences in the perceptions of Organizational Movement and non-military employees perceive better than
military officers in Organizational Movement. b. Empolyees of different types have significant differences in the perceptions of
Organizational Commitment and non-military employees commit better to the organization than military officers do.
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