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ABSTRACT

Impact from WTO, privatization and different policy changed after alternation of ruling party, caused the state-owned enterprises

and the trade union operation has had the change. The limit which the human affairs freeze and the service obtained, caused more

of the state-owned enterprise staffs (including Military and Public Servants) to leave the duty field befor retired age. The age aging

with is regarded as the high salary welfare, let the state-owned enterprises trade union operation which interacted with the populace

formerly to be more difficult than ever. This research takes the particular Tai-wan Railroad Labor Union as the research object and

discusses the connotation. of its underlying tissue’s implementation By way of research discovery at present relationship pattern

among underlying tissue’s implementation of trade union and labor management relation in state-owned enterprise, also

discovered the trade union has been sunk in the difficult positions. First, role confusion between each two of the trade union, the

manager and the government. Second, the fetters of law and policy. Third, the trade union’s educations are inadequate. Refers to

the result of this research,government should review the connotation of "Privatization" policy and relative laws. Truly provides

coordinated platform. Relieving limitations to trade union.
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