
The Moderating of Environment Support Factors on the Relationship Between Achievement
Motivation and Training Motivation

洪千閔、林淑慧

E-mail: 9608180@mail.dyu.edu.tw

ABSTRACT

Facing the fast evolving marketing environment and short life cycle of its products, the factors make the Hi-tech industry seeks the

way to improve their competitiveness. The most decisive factor is “manpower uses and improvement”. In order to strong the

competitive advantage of the enterprise, the enterprise can increase the quality of human resources by improving education and

training. The purpose of the study was to examine the relationship among the achievement motivation, work environment support

factors and training motivation. The results showed that the variables of demographic profiling (age ,education) were significantly

related with achievement motivation. As for the mastery, work orientation and competitiveness were significantly corrected with

training motivation. Moreover, work environment support factors were significantly related with training motivation. Finally, work

environment support factors were not significantly moderate the relationship between achievement motivation and training

motivation.
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