Jobodgbbooboboouoobooobouobobga
gobogoobod,bgd

E-mail: 9608147 @mail.dyu.edu.tw

g
gbooobgoobooboboobooboobooooboobooboobobboboobooboobobo
gbooobgoobooboobobooboobooboooobooboobooboboboboobooboobobo
gooobooboobobobooboobooobooooboobooboobobbobooboobooboobo
gooobgoobooobobooboobooboobooboobooboobobboboobooboobobo
goooboobooobobooboobooboobooboobooboobobboboobooboobooboo
goooboobooboboobooboobooboboobooboobobboboobooboobobobo
goooboobooboboobooboobooboboobooboobobboboobooboobobobo
goooboobobooboobuooboboooboobo

ooo:obgoo0;,0ob0o,0bgon
oo

goodoO0oo0o0ooOoboooDoobO0obooooOoboo0 WwbobOobooooOOoboooOOobDOobOoDobOOobooog
vOlO0OoOoooOooOoooOooooooooboooooviboooooooooOoooooDOoooDOooDOobooo
OviDOO0OO00OOo00o00Oo0o0bO0o000000000000 xooboooooooboooooooooooooo
Oo0O0xioooooooooooooooooooooooooo 1000 ooboooooboOoobobooooo
gboooiloboooogoboooooobooooobobooooobL 2000b0b0obOoOoOoOobDOobbOOoDOoDbOoOO
ooooo3fooooooboooooobooooobobooooobOo4b00b0bOooOo0obobbOOoDODbOOO
obooobdedboobUobOoUooobOoUOOObDUObDOOOODbDObOeIDODOOLOUODUDLbOODUODOOO
gbooobdgo2bod0bogbooboobooboboobooboob 1o boboobooboobooboo
goooboobgooogooobooboooboboobooboobob0baab0oboobooboobobo
gooobooboobob4a0boobooboobobboobooboobobbo4boobooboobobo
goooboobobbob 800b0oboobobboobooboobobobooboso0oboobobobobo
gboooboobobobobogos2b00boobobooboobooboboboobooossgboobonoo
gboooboobobobobooboelboobUobbOobOo0ObOo0ObOobObOObDbOObDOOBIDUOODbDODO
goooboobobobobooboob esibobbOobO0ObO0ODbObObOObDbOObDOObOeeDODO
oooobooboboboboobooobooesbobbobooboobobObOobDboboooboob e
ooooboobobobobbooboooboobovsbb0obO00ObDO0O0ObOobODbOObDOODOoObDOObOO 90
oooobooboboboobo0oboobobobooboo soobobbobooboobobobobooobOoobob
g20 00000000 b00o0obo0obOobbobDooboo Do ooboobooboboboobDOooDbo
o0 94

goon

000000 Kotter,J.P. (20020 0 00 0000O0@COO)0DO0OO)DOOO0000O0O00OODOOOD@ODI9B000)D OO
g@oos) D0 000DOO00DOO000DODO00D0DO000DDODO00DOO00DOO0O0D0DODO0O0ODO00OODbOEOUODDOOOT
goooooooobooboboboboboobodb—0OERPUDODOOOOOODOODODODODOLOOODODUODO OO
O@oogDOODOODOODOODOODOODOODOODOO-OOOOOOOOODOOOODOOOOOODOODOODOODOOOOOOOOOOO
go0@EouOoOoDoOoOoOooOOOoODOOOOODO-O0000000000DO0DOODOOOODODODOODOODODODODODODODOO
0105-1060 0000000998 0 000NN OOOOOOOOONOOO0O0O000O0O0OOA452057-880 000000 0O (2006)
gspssOOO0O0OOOOOO:000OO0OOOE3DODODODOODOOODOOOOOOODOOD—O000O0O0O0OOOOOOOOOOOO
goooOoOoOoOoOOOOOOOO0OO0O0ROUOOOOOOOOOOO00O0O00O0OOU0UOUOUOOOOOOOOOOO
0000000 O0o0OgeocuObbgooooooogooooo-0o0ggogooogoooooooooooogog
o000 O0D0O0O000O0o00DoOOooooey)yooooooooooobooooooooobooobooooooDooOoOooDis)



087-1080 DO 0005 0000000000 ODOOOOOO0D—000000000000O0O00O0O0O0O00000000000
0000000000000 U000ES U000 U0U0UL0ULULULOULOUUULUODUOLUDLOO
g0o0o0oO0oO0O0oO0OO0O0OO00gEIte U000 —0 00U OUOULLLO
O00000000O0O0O0O0O0O0O0O0O0O O00O@YVUOU0000000000000000000000003500 000(1993)
O000000OD0: 00000 DOoDOEIGODDODODODOODOODNONODOODNODNONOONONONNOONOONONONONONONOONDOOOOoooon
0000 000@es))0ooooogo:0ooooooo 0o 0000000000000 UDUDOO—
go0o0o0oO0o0oO0OO0OO0O0OO0O0OO0O0OO0OO0OO0OOOOODOODODOODODOODOODOODOD O0OO0OEIUUIDDDUDUDODDODDDDODO
go0oooo—00000000000000O0O0OO0OO0OOOOOOOODOOODODOODOOOOODOOOO@EEYUUUOOOO:ODooon
000@Q97)000000000000000000000000000000000000000000000000000 00
grooS) OO0 0ODODODODOO0OO0ODODODODODNDOOOOOODI01-150 0000000000004 OCOn
goooooooOooOoOoOoOoOoOOOOOOOOOOOOO—0OO0OOOOCOCOOOOODOOO2140 0006 DO OOOO
oooOoOoOoOOO:. 0000000000000 0o0oo0oooooOooOoOe-1870 DOORD OO OOOODODODODO: OO
001191220 0000020000000 OOOOOOO-0 000000000000 O0O0O0O0O0O0O0O0O0O0O0O00O00O0O00O0
oooooo@ey)ooooooooooooooooooooooooooooo0D—0000000000000o0ooooooon
gO00O0C0OO0O0O0O0OO00OdEIce) i 0idoooo:oooooo0O 0ggEO) D000 ooooooooog
goO0OoOoOoOoOoOoOoOOoOOOOCOOCOOCOOCOCOCOCOCOODOO@EYYIUODODODODODODODODODOo0oooooooooogg—
0000000000 DO0DO0DOO0ObO0O00O0ODO0ODO0ODO0ODObOObO DOoOoOoOO Adams,J.S. (1965). Inequity in social exchange.
Advance in experimrntal social psychology, 2, 267-299. Atwater, L. E., & Yammarino, F. (1993). Personal Attributes As Predictors of Superiors’
and Subordinates’ perceptions of Military Academy Leadership. Human Relations, 46(3), 643-668. Bass, B. M. (1990). From Transactional to
Transformational Leadership: Learning to Share the Vision. Organizational Dynamics, 18, 19-31. Bass, B. M. (1985). Leadership and Performance
Beyond Expectations. New York: Free Press. Bennis, W., & Nanus, B. (1986). Leaders. Harper Perennial: Harper Collins Publishers. Bryman, A.
(1992). Charisma and Leadership in Organization. London: Sage. Blake, R. R., & Mouton, J. S. (1964). Building a Dynamic Corporation through
Grid Organization Development. Reading: MA: Addison-Wesley. Burns, J. M. (1978). Leadership. New York: Harper & Row. Cawthon, D. L.
(1996). Leadership: The Great Man Theory Revisited. Business Horizons, 39, 1-4. Conger, J. A., & Kanungo, R. N. (1998). Charismatic
Leadership in Organizations. Thousand Oaks, CA.: Sage. Dienesh, R. M., & Liden, R. C. (1986). Leader Member Exchange Model of Leadership:
A Critique and Further Development. Academy of Management Review, 15, 618-634. Dubinsky, A. J., & Staples, W. A. (1981). Are industrial
salespecople buyer oriented. Journal of purchasing and material management, 17(3), 12-19. Dubrin, A. J. (2001). Leadership-Research Finding,
Practices, and Skills(3rd ed.). Boston, New York: Houghton Mifflin Company. Folger, R., & Cropanzano, R. (1998). Organizational Justice and
Human Resource Management, Thousand Oaks: SAGE Publication, Inc.. Gardner, H. (1999). The disciplined mind; what all students should
understand. New York: Simon & Schuster. Goodman, P. S., & Friedman, A. (1971). An examination of Adams’ theory of inequity.
Administrative Science Quarterly, 16, 271-288. Ghiselli, E. (1963).“ The Validity of Management Traits Related to Occupational Level,”
Personnel Psychology, Vol. 16, pp. 109-113. Greenberg, J. (1987). A taxonomy of organizational justice theories. Academy of Management, 12(1),
9-22. Greenberg, J. (1990). Organizational justice: Yesterday, today, andtomorrow. Journal of Management, 16(2), 399-432. Homans, G. C. (1961).
Social Behavior: Its Elementary Forms. New York: Hartcourt, Brace & World. Hersey, P., & Blanchard, K. H. (1974). So You Want to You' re
your Leadership Style?. Training and Development Journal, Feb, 1-15. Hollander, E. F. J. (1978). Leadership Dynamics. New York: Free Press.
Hoppock(1935). Job Satisfaction. New York: John Wiley. House, R. J. (1997). The Social Scientific Study of Leadership: Quo Vadis. Journal of
Management, 23(3), 409-473. Katz, D., & Kahn, R. L. (1978). The social psychology of organization. N. Y.: John Willey & Sons, Inc.. Koontz, J. L.
(1990). Taking a lesson from McDonald's. Production, 29-31. Lam, S. S., Schaubroeck, K. J., & Aryee, S. (2002). Relationship between
organizational justice and employee work outcomes: A cross-national study. Journal of Organizational Behavior, 23(1), 1-18. Leventhal, G. S.
(1976). Fairness in social relationship. In J. W. Thibaut, J, W, & Carson, R. C. (Eds.), Contemporary topics in social psychology (pp. 211-239).
Morristown: N.J. Likert, R. (1961). New Patterns of Management. N.Y.: McGraw-Hill. Lord, R. G. & Maher, L. J. (1991). Leadership and
Information Processing: Linking Perception and Performance. New York: Routledge. Martin, J. (1981). Relative deprivation: A theory of
distributive injustice for an era of shrinking resources. In Cummings, L. L., & Staw, B. M. (Eds.), Research in Organizational behavior. Greenwich,
CT: JAI Press. McMurry, D. E. (1958). The Case for Benevolent Autocracy. Harvard Business Review, 36(Jan.-Feb.), 82-90. Popper, M.,
Mayseless, O., & Castelnovo, O. (2000). Transformational Leadership and Attachment. Leadership Quarterly, 11(2), 267-289. Poter, L. W., &
Lawler, E. E. (1968). Managerial Attitudes & Performance. Illinoissd0 Homewood Company. Kotter, J. P. (1995). Leading Change. U.S.A.:
Harvard Business School Press, Through Arts & Licensing International, Inc. Reddin, W. J. (1970). Managerial Effectiveness. N.Y.: McGraw-Hill.
Robbhins, S. P. (2002). Organizational Behavior(9th ed.), New-Jersey: Prentice Hall, Inc. Ronen, S. (1986). Equity perception in multiple
comparisons: A field study. Human Relations, 39, 333-346. Rost, J. C. (1991). Leadership for the Twenty-first Century. Westportconnecticut,
London: Praeger. Rush, M. C., Thomas, J. C., & Lord, R. G. (1977). Implicit Leadership: A Potential Threat to the Internal Validity of Leader
Behavior Questionnaires. Oranizational Behavior and Human Decision Process, 20(1), 93-100. Sergiovanni, T. J. (1990). Adding value to
leadership gets extraordinary results. Educational leadership, 47(8), 87-94. Sheppard, B. H., Lewicki, R. J., & Minton, J. W. (1992). Organizational
Justice: The Search for Fairness in the Workplace. New York: Lexington Books. Smith, P. C., Kendall, L. M., & Hullin, C. L. (1969). The



Measurement of Satisfaction in Work and Retirement. Chicago: Rand Mcnally. Stogdill, R. M. (1974). Handbook of leadership: A survey of theory
and research. New York: Free Press. Tannenbaum, R., & Schmidt, W. H. (1958). How to Choose a Leadership Patterm. Harvard Business Review,
36 (March-April), 95-101. Taybe, M. (1994). Supervisory Styles and Cultural Contexts: A Comparative Study. International Bussiness Review, 4(1),
75-89. Vroom (1964). Work and Motivation. New York: John Wiley. Yukl, G. A. (2001). Leadership in Organization(5th ed.). Upper Saddle River,
N.J.: Pretice-Hall. White, R. & Lippett, R. (1953). Leader Behavior and Member Reaction in Three * Social Climates’ Research and Theory.
N.Y.: Harper & Row, 385-611. Zaleznik, A. (1992). Managers and Leaders: Are they different?. Harvard Business Review, March-April, 126-133.



