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ABSTRACT

This research discusses the relationships among human resource practices, psychological contract, knowledge sharing and innovation

in Combined Logistics Command. The study is conducted with a questionnaire survey, sampling population of members in

Combined Logistics Command. 580 members were requested to answer the questionnaire. And the effective respondents were 445.

The research uses descriptive statistics, multi-variation variables analysis, hierarchical regression analysis and various statistics tests to

verify study assumptions and to interpret the result of study.
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