A study on the correlation between participation motivation and organizational commitment -
from the viewpoint of ...

goougon

E-mail: 9607661 @mail.dyu.edu.tw

ABSTRACT
A study on the correlation between the participation motivation and the organizational commitment, in view of the serious leisure
service of the volunteers assisting foreign spouses; but also to explore the correlations between the participation motivation and the
organizational commitment of the volunteers with various backgrounds. For the study, a total of 288 the volunteers, from the family
education centers or the non-profit organizations, was selected as subjects. Of the 288 subjects, 232 of them are valid ones for the
study’ s data collecting, therefore the corresponding availability of the valid data can reach 81%.The collected data has been
thoroughly analyzed with decent statistical analysis tools, such as: Independent T-test, One-Way ANOVA and Pearson
product-moment correlation. Major results and conclusions drawn from this study are stated as followings: (1)In terms of the
classification of organizations, the volunteers working for a government-run organization have higher motivation of enriching their
life with the work experiences, taking more social responsibility and have greater willingness of staying in the service as well as
stronger organizational identification than the volunteers working for a non-profit organization. (2)In terms of the sex, the male
volunteers have higher motivation of taking more social responsibility, having positive feedback and stronger organizational
identification as well as greater desire to devote themselves to the service than the female ones. (3)In terms of the age and the service
duration, the volunteers, aged from 50 to 59 with seven-year the service duration or more, have greater willingness of staying in the
service than the ones younger and with less the service duration. (4)In terms of the marital status the number of children, the
volunteers, being married, divorced or separated and having three children, have higher motivation of enriching their life with the
work experiences and greater willingness of staying in the service than the never-married volunteers or the ones without children.
(5)In terms of the education stage in which the volunteer’ s youngest child being studying, the volunteers whose youngest children
are studying in senior high schools or junior colleges have greater willingness of staying in the service than the ones having no child.
(6)There is an appreciable positive correlation between the participation motivation and the organizational commitment of the
assisting foreign spouse’ s volunteers.

Keywords : foreign spouse , assisting foreign spouse’ s volunteers, serious leisure, participation motivation, organizational
commitment.
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