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ABSTRACT
The purpose of the study was made to examine the relationship among technology acquisition models, organizational learning
capability and technology transfer performance. Investigations were particularly focused on those companies related to
biotechnology industry, a newly industry with highly intensive-knowledge-based characteristics. Data for this investigation were
drawn from a pool sample containing those biotechnology-related companies registered in Taiwan and this information has been
easily found from http//www.bioweb.com.tw. A total of 1127 questionnaires have been given out and 202 been retrieved availably.
These availably retrieved questionnaires were subsequently subjected to statistically analyses and various methods including the
positive research method of one-way ANOVA, logistic regression and stepwise regression were adopted. The results appeared that :
(1) No any significant difference was found in those of technology acquisition model levels for every aspect of the technology transfer
performance; (2) However, results serials of logistic regression analyses showed that the capability of knowledge integration do
positively affect on the possibility for the biotechnology manufactory to make their choice of the models for gaining those essential
technologies developed by themselves and/or obtained directly from commercial market; (3) Moreover, results from the stepwise
regression analyses also found that including the capability of knowledge integration, learning intention, and absorbency, each of
them appeared as potential predictors for the technology development performance of the investigated companies. Furthermore, it
was also found that capability of knowledge integration and absorbency could both be good indicators for predicting the
performance of manufacturing processes of their products. On the other hand, the market competition performance was significantly
affected by their knowledge integration capability and also by their learning intention.
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