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ABSTRACT
Unemployment problem is an important issue for allover countries. Especially Youth and Middle-up aged employee unemployment
situation is baldness in Taiwan. The study focuses on youth and treats the Basic Competency Training Program solving youth
unemployment question of efficacy. Besides, the study used quasi-experimental de-signs to discuss program to improve Youth’ s
employability and employ representation. The research finds Basic Competency Training Program avail youth’ s employabil-ity
and employs representation cooperating case management. Taiwan’ s Youth must have five employability, including Basics
employability, Knowledge employability, Academic employability, Teamwork employability, and Career Developing employabil-ity
that not only influence each other, but also augment an individual human capacity in the labour market. In conclusion, we suggest
that government should establish youth training skills framework and blend it with school education that promoting national human
resource quality and strengthening Taiwan’ s competitiveness in the future.
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