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ABSTRACT
The purpose of this study was to investigate the impact of locus of control, achievement motivation, perceived career obstacles on
career motivation of women in Taiwan. The population of the research is the female job seekers at public employment service
stations in Taiwan. The researcher has adopted the method of stratified sam-pling and 514 effective samplings have been collected
for analysis. The main findings were as followings: 1. There were significant differences in achievement motivation for the variables
of age, education levels, and marital status, having children or not, employment states, main breadwinner, and whether they have get
unemployment payment or not. 2. There were significant differences in perceived career obstacles for the background variables. 3.
There were significant differences in career motivation for the variables of age, edu-cation levels, and marital status, having children
or not, and whether they have get unemployment payment or not. 4. Women’ s locus of control, achievement motivation, and
perceived career obstacles are lowly negative co-related; Women’ s perceived career obstacles and career moti-vation are lowly
negative co-related; Women’ s locus of control, achievement motiva-tion, and career motivation are lowly positive correlated. 5.
Locus of control, achievement motivation, and perceived career obstacles could ef-fectively predict career motivation of the women.
Finally, based on summary of this research, advanced discussion and suggestion are brought up for reference of related authorities
and following research.
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