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ABSTRACT
Relationships of Risk Perception,Organizational Culture, Work Pressure and Work Performance Student: Ma Fung Ling Advisor:
Prof .Wang Chin Hsi Kong Prof .Ping Chieh Min Da-Yeh University ABSTRACT The purpose of this research is to probe the
relationships among organizational culture, work pressure and work performance. In order to know the effect by the incorporation
of other variable, the work performance is measured to see the interference effects in risk perception and work pressure by
incorporating the parameter of organizational culture. Total survey samples issued by the author were 807 copies, 541 copies of
them were retrieved and 502 copies of them were valid retrievals. This research was using the method of questionnaire survey
together with various kind of statistic analysis and got the important discoveries are stated separately as follows: 1. The different
individual variables to risk perception,organizational culture, work pressure and work performance come out a partly remarkable
discrepancy. 2. Risk perception, organizational culture, work pressure and work performance reveals outstanding relation. 3. The
interaction of risk perception and organizational culture reveals interference effect to the work performance. 4. The interaction of
work pressure and organizational culture reveals interference effect to the work performance. Key Words: risk perception,
organizational culture, work pressure, work performance
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