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ABSTRACT
The Police Department is the largest official department on the Government. The quality at the management level in the
department has a huge impact on the resulting police work. This study is based on Chinese society, which functions according to the
concept of “ Parenting Leader Theory” . Also it reveals the justice of the Police Institution, and the quality of the relationship
between upper management and subordinates. The results of the study show: (O ) The Paternalistic Leadership has an obvious
impact on the Leader-Member Relationship Quality and Organizational Justice. (O )Organizational Justice also has a definite
impact on the Leader-Member Relationship Quality. (O ) The relationship between Paternalistic Leadership and Leader-Member
Relationship Quality will be Mediated by Organizational Justice.
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