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ABSTRACT

The purpose of the study is to look into the internal marketing,job satisfaction and job involvement. To achieve the above purposes,

first of all, the researcher adopted the methods of theory basis analysis and literature review. Second, the researcher used

questionnaire survey to get the study data and then studied the recent situation of the internal marketing,job satisfaction and job

involvement of teachers in the elementary school in Changhua. The following conclusions are drawn from this study: 1. The relation

between internal marketing and job satisfaction is significantly related and also in positively significant influence. 2. The relation

between internal marketing and job involvement is significantly related and also in positively significant influence. 3. The relation

between job satisfaction and job involvement is significantly related and also in positively significant influence. 4. Internal

marketing,job satisfaction and job involvement are all positively related. Job satisfaction is found to have a significant mediating

effect on the relationship between internal marketing and job involvement. 5. The average number of perception for Changhua

County elementary school teachers on internal marketing, job satisfaction and job involvement is all higher than average Based on

the finding and conclusions in the study, recommendations for authorities of educational authorities,schools and further studies are

also included.
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