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ABSTRACT
In the past symbolizes the golden rice bowl financial industry, nowadays the banking industry faced with manages the tectonic plate
to have the change, caused not once to appear originally reduces salaries, discharges with severance pay, draws back and outside
superiorly the non-core department manpower the package and so on the decisions-making all is occurring as necessary. Between the
staff and the company em-ploys the relations, has faced the enormous transformation actually. When the staff real-ized to when
company realization psychology contract content can affect theirs behavior, the work manner, the work achievements, leaves job the
wish and so on. Therefore enterprise if can take staff's psychological contract, adds separately found the suitable talented person,
builds one kind to gather the harmony the working conditions, will enhance the staff to company's approval, also will be able to have
in a big way remains in office the wish to make contribution for the company, not only will be by rights ought to advantageous to the
human resources development tube, also will train the more outstanding higher order manager talented person in the organization.
This research discusses in view of the middle area Taichung commercial bank staff its personality traits and the psychological
contract aspect, and analyzes this both the re-latedness which pledged with the organization. The research results reveal that the
agreeableness personality character has the most significant relative ness with organization commitments, low significant and
nega-tive creativeness between neuroticism personality character and organization commit-ments; both relational type and
transactional type psychology contracts are highly sig-nificant and positive related to the organization commitments.
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