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ABSTRACT

This study mainly explores competency-based will effect on interpersonal trust and the demander-based of knowledge sharing, and

interpersonal trust will like to influence the demander-based of knowledge on aspect of knowledge demander. However, whether

interpersonal trust will becomes an intermediary variable or not between the competency-based and demander-based of knowledge

sharing? If, the interpersonal trust acts an intermediary variable, then, the influence of cognition-based trust or affect- based trust will

have strong significant? Therefore, aim at the domestic system furniture to 62 business(107 branches) of employee, adopt a way of

mailing the questionnaire and supplementary stamped envelope, issue 500 formal questionnaires and receive 396 valid

questionnaires, through SPSS 14.0 software, LISREL 8.72 software and AMOS 5.0 software have suppose that four hypothesizes

and 39 sub-hypothesizes. The findings discovered that, first, the knowledge demander has the anticipated ability, easily has the

cognition trust to the professional; Second, the knowledge demander has the anticipated ability, once becomes the knowledge

supplier will possible share the knowledge to the other knowledge demander ; Third, the knowledge demander have establishment

cognition-based trust with other people, conducive toward favor the information which will absorb comes to apply and to share gives

other knowledge demander; Fourth, the interpersonal trust acts truly intermediary variable, and the influence result of

cognition-based trust will be good then affect-based trust.
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