obogobboobuobobooouooboon
goougon

E-mail: 9602314@mail.dyu.edu.tw

g
gbooobgoobooboboobooboobooooboobooboobobboboobooboobobo
gbooobgoobobboboobgooboooobooboobobo oboobuoobooboboboobooboon
gooob oboobobooboobooobooboobooboobobooboobUooboboobOooDbOoon
gooobgoobooobobooboobooboobooboobooboobobboboobooboobobo
goooboobooobobooboobooboobooboobooboobobboboobooboobooboo
gboooboobobooboobgoon

goo:0ob,00,00
oo

o000 oboobo0oobOob0ooogo0oboooo0bOooOoUooD wioboooOOobDOobooOUooOobobobooooo
good0OivOhOoOooooOoboooobobooooOoboobooOovOooooOoboOobOOoDODOobOooooDbOoo
go0odDoOovioOoooOooboooooooooooboooooobwiiOobOobOOO0ooOOobOoOobOOoDODbOo
00000000 xO0OoooOooOooDoooOoooooD0oboo0oDO0obO0bO 1000bo0ooD0oD0obODO0oDODbOO
gooobooobo 1boboobooobooboobobDoobO0ooboob e bUOUODbUObODDbDODO
gbooobooboooobospooooooboooooboboooooboboboooboosgooobobbooooboon
ooooboboooowgboooooooobooooboooooobo oooooooooooobooog
gbooobgoobg4iboboobgobooboboobooboobob 4sbgboobuooboobobo
oooobooboooot 46000 0b0ooooboooobobbooboob 47O OO0 0obOobbOODOoD
gbooobgobsedbooboobooboobobooboobgoossebobboboobooboobobo
gbooobgesdboboobooboobobooboobgoob b0 bO0bUO0DbObLOODLOODOn
googoelipoooboobooboobooboobobooboe1oboobobboboobuooboobobo
gboo3obooboobobooboobooboboboo bbb obboboobooboobobo
gy0b0b0b00ObO00bOo0obOobo0obOoobOonDD 98

gogno

OO000000O00Eo4)O000OooDboO0n:o0obOo0oooDoboOssD2-140 000 OO0 ODooDooooooag
0000000000000 D0139011-180 OOD (199U ooooooooooooooooooooooooobooOooo
gboboooooboobobooboboboooboobobob bobOoboooboboeoboobobobobobooooboon
0000000000 O00D 0D OO0 DOOO0U0bOOOO00ODO00DOOOoOOoDOOdO0DooObOooDoOooo
OO0 O00d0dEocs)DoobOooooooooo.bo0o0bOOo0o0oDOOo00OoOo0ooOoDOOo0D0oDOO0ODOoOOOooDboOoOooDOo
Oo00d@ocoOOoOioDbO0o0DboOo0o0obO—-00bOOo00O0oDOOo00DOO00DOOOO00DOO00DbOODODOODODOOODOOO
000 000@e9s) 00000000 00ooOoonoos7gns2s560 JO0DODOOO0DDOOO0OROOCDODODOOODOODOOOODO
O00000O0O000OoOo00oooOooo oooE)bOooDooOoUoDObO0oooo--ODO000obOOo0oOoOoDoOOoOoDOO
0000000000000 0000000 000@eYyUooooooooooooooooooooooooooooooog
OO0 00d0fdE4)00DOO000O0O000NDOO00DO0O000DOD00DODO0000O000DO00DOO0O0O0OD 000020020
goooooOoOoOoOOOOOOOOOOOOO 000000000000 OODODOOOOOOOOEA)OOODOODOOOOOO
gooooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOROUOODODOOOOOOOOODOOOODOOOOOA
gooooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOO@YYYIODODODODODUOOUOOOOOUOOUOODOOOOBOOO
OO00OC0OCOOO0OO0OO0OO0OO0OD1430 000@9g 00 000ooooooooonononle—-e017~210 0009 oooooo
OO00OO0O0OO0OOoOoesUi1l~260 DOO(oos)oooOoOoOoOoOoOOOOOOOOOOOOOOOODOODOODOODOODOODOOO
goooOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOO0OORCYUUODODUOUODULOUOOLOOOOLOOLOOO
ooooooooooOooDbo0ooboOo0o0oooDooO0ooobOOoooD OoDOOE) OO0 DObOUobOOUOoDbOOoOoDOOO



000000 O00oOoo@eynooooooooo.ooo oggEIoOu 0000000000 LoULooooLOLo
goooOoOoOoOOoOO0OOOOO0OO0OO0O0U0OERMUOUODOODOOOODULDULD0D—0000U00UO0LOUODUUODUOLULLOO
goooOoOoOoOoOoOO0OOOOOOO0OOO0O0O0OERUUOUUUUOULUL0UUULUOUULUOULOUUUUODUOLUDLOLO
0000000000000 0 0000000000000 oo0o0o0ooooooooooon
0000000 000EeS) IOl dd-0A00000000DU0DLOOODLOOO
goo0o0oO0oO0oO0O0O0O0OO0OO0OO O000OERIMUIOOOOO0O00O00000U00000U0UOUODUODODUOUOODLOO
0000003000000 ODOO
000140 00000000000 00000000000D012-1206~150 DO@RoCO)DOODOOOOODOOODOOOODOOO
00000000000 00O0O0O0O0O000O0O0ODO0ODODO0ODODOOD OD00OEISUODDODODDUDOODDOUDOLDODDODOODOO
0000000000 DdDOO0bO0000o0o0o0oDO0DOo000o0oDOoOoDO0DOODOoDOOoOoOooOooEeuoood
goOoOCOOOOOOOOO027034~410 0000 )OO 00000000000 O0DOOOOODOOOODOOOOOOOOO
gooOoOoOoOoOoOO0 00O o0--00 000000000000 o0oooo0oooooog
O00OO0OOOOOOO0O0O0O0O@ewyoooooooo0o00o00o0o0oooooUnDero4r-4s0 Dddoeoom oo
goooooooooooOoOoooOoo--D00O0oO0oU0UoOUUUULUUUUUUUUOLUUUOUUUOUUULODUOLOLUL oo
godOODOODOODOODODOODODODODODOODOODODODOODOODOODOODOOOODOOOODOODNODO0OOOONOOoOoOoon oo
g@eguooooooooooo0oOo0o0O00ODOD01e-6012~160 DOO(9)UOUOOOOOOOOUOOOOODOOOLODOO
OO078~920 DOO@o4oooOooOooooooooooooOoOoUOOOUOOOOOOOOOOOODOOOODODODOO
go0oOoOoOoOoOoOoOoOoOoOOOO0OO0OU0O0OR)UIOUOUODOODOODULOULOUU0LULULUOULOUUULUOUOLOLOLLO
000000000000 0O0O0O00O0O@ewyu0o0000000000000000U0OUoOe7O47~480 00O (20080 O
gooOoOoOoOoOoOoOOoOOOOOOOOOOOOOOOOOOOOODOODOODOOOODOOOODOOOO@YIODODODODOOO
0000000000DO0DOO0ODOO09099~1240 0 OO OO O: Allan, C. (2000), The hidden organizational costs of using
non-standardemployment, Personnel Review, 29(2), 188-204 Allan, P,. & Sienko, S. (1998), Job motivations of professional and technicalcontingent
workers: Are they different from permanent workers?, Journal ofEmployment Counseling, 35(4), 169-179 Armstrong, M. (2003), A handbook of
human resource management practice,9th edition 2003, UK: Kogan-Page Ltd. Beard, K M., & Edwards, J R. (1995), "Employees at Risk:
Contin-gent Workand the Psychological Experience of Contingent Workers", Journal of Organizational Behavior, 109-126 Benson, John. (1998),
"Dual commitment: Contract workers in Aus-tralianmanufacturing enterprises”, Journal of Management Studies, 35(3), 355-375 Bernasek, A,. &
Kinnear, D. (1999), Workers' willingness to accept-contingent employment, Journal of Economic Issues, 33(2), 461-469 Boztepe, I. (2002), Contract
or permanent staff: Which one would you be?,Asia Computer Weekly, Singapore Cole-Gomolski, Barb. (1998), Do temps pose a risk for 1T?,
Com-puterworld, 32(45), 37-39 Conway, N, & Briner, Rob B. (2002), Full-Time versus Part-Time Employees:Understanding the Links between
Work Status, the Psychological Contract,and Attitudes, Journal of Vocational Behavior, 61(2), 279-30 Davidov, G. (2001), The three axes of
employment relationships: A characterizationof workers in need of protection, UMI ProQuest Digital Dissertations,University of Toronto (Canada)
Dyne, L, Vn, & Ang, S. (1998), Organizational citizenship behavior ofcontingent workers in Singapore, Academy of Management Journal,
41(6),692-703 Ellis, S,. & Dick, P. (2003), Introduction to organizational behaviour, 2nd edition, UK: McGraw-Hill Education Foote, D, A., &
Folta, T. B. (2002), Temporary workers as real op-tions,Human Resource Management Review, 12(4), 579-597 Fruehwirth, G. (1997),
Independent contractor or employee: what's the differenceand why should you care?, Canadian Printer, 105(6), 25 Golden, L, & Appelbaum, E.
(1992), What was driving the 1982-88 boom intemporary employment?, American Journal of Eco-nomics & Sociology,51(4), 473-494 Gramm, C.
L,. & Schnell, J F. (2001), The use of flexible staffingar-rangements in core production jobs, Industrial & Labor Rela-tions Review,54(2), 245-259
Hiltrop, Jean-Marie (1995), The Changing Psychological Contract: The HumanResource Challenge of the 1990s, European Man-agement
Journal, 13(3), 286-294 Hogler, R. L. (1996), Transforming Employment Relationships: Im-plicationsfor Human Resource Management, Human
Resource Management Review,6(1), 75-88132 Houseman, S N. (2001), Why employers use flexible staffing ar-rangements:Evidence from an
establishment survey, Industrial & Labor RelationsReview, 55(1), 149-170 Hudson, K. (2001), The disposable worker, Monthly Review (New York,
N.Y.),52(11), 43-55 Kalleberg, A, L. (2000), Nonstandard employment relations: part-time, temporaryand contract Work, Annual Review of
Sociology, 26, 341-365 Knouse, S. (2003), The employment relationship: A psychological perspective,Personnel Psychology, 56(2), 536-538
Larson-Daugherty, C A (2000), The employer-employee relationship: Aphenomenological study of retention and the information technology
worker,UMI ProQuest Digital Dissertations, The George Washington University. Lee, D R. (1996), Why is flexible employment increasing?,
Journal of LaborResearch, 17(4), 543-554 Lenz, E. A. (1996), Flexible employment: Positive work strategies for the 21stcentury, Journal of Labor
Research, 17(4), 555-567 Lepak, D. P., & Snell, S A. (1999), The human resource architecture: Toward atheory of human capital allocation and
development, Academy ofManagement. The Academy of Management Review, 24(1), 31-49 Lepak, D P,. Takeuchi, R, & Snell, S, A. (2003),
Employment flexi-bility andfirm performance: Examining the interaction effects of employment mode,environmental dynamism, and technological
intensity, Journal of Management, 29(5), 681-703 133 Lim, J. (2002), Most IT workers still shun contract work, Asia Com-puter Weekly,Oct 28,
2002, Singapore Liu, W, L,. David P., Takeuchi, R, & Sims, Jr., Henry P. (2003), Matchingleadership styles with employment modes: strategic
human resourcemanagement perspective, Human Resource Management Review, 13(1),127-152 McKeown, Tui (2003), Commitment from a
contractor workforce?, InternationalJournal of Manpower, 24(2), 169 McNerney, Donald, J. (1995), Human resource management: Are



con-tingent workersreally cheaper?, HR Focus, 72(9), 1-4 Mill, S. (2001), The perfect staff combination, Computing Canada, 27(15), 25 Nayar, N,
& Wilinger G. Lee (2001), Financial implications of the de-cisionto increase reliance on contingent labor, Decision Sci-ences, 32(4), 661-682 Nollen,
S. D. (1996), Negative aspects of temporary employment, Journal ofLabor Research, 17(4), 567-583 Pawlowsky, R (1997), Contract IT work
booming, Computing Canada, 23(13),46 Perry, P M. (2002), Employee or Independent Contractor? The IRS Wants toKnow, Rural
Telecommunications, 21(5), 48-52 Price, J L. (1999), Introduction to the Special Issue on Employee Turnover,Human Resource Management
Review, 9(4), 387-396 Poole, M & Warner, M (1998), The IEBM Handbook of Human Re-sourceManagement, MCIV: International Thomson
Business Press. Reiners, J. R. (1999), Contract and full-time professionals: An agency theoryanalysis of critical work outcomes, Georgia State
Univer-sity, MI: UMI Co. Rousseau, D. M,. & Libuser, C. (1997), "Contingent workers in high riskenvironments", California Management
Review, 39(2), 103-124 Sorge, A & Warner, M (1997), The IEBM Handbook of Organizationa IBehaviour, WCIV: International Thomson
Business Press. Thompson, J A. (1997), The contingent workforce: The solution to the paradoxesof the new economy, Strategy & Leadership, 25(6)
44-46 Uzzi, B, & Barsness, Z. 1. (1998), Contingent employment in British-establishments: Organizational determinants of the use of fixed-term
hires andpart-time workers, Social Forces, 76(3), 967-1006 Wiens-Tuers, & Barbara, A. (2001), Employee attachment and tem-porary
workers,Journal of Economic Issues, 35(1), 45-61 Williamson, M. (1996), Majority of IT workers on contract: Study, ComputingCanada, 22(19), 14



