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ABSTRACT

The study focuses on the military production factory to find out that if the occupation properties play a moderator role between

organization leadership and job involvement. Data for this study were obtained from the questionnaires including the genders,

working periods, ages and education backgrounds variables, to explore the influences of organization leadership on job involvement.

Those questionnaires were completed by personnel in the military production factory. Finally, we testify the effects of occupation

properties as a moderator. Hope that we can provide the superiors with a better direction to unite all employees and , thus, take

better use of human resources and improve the organization performances. Our results are as followings: 1.the types of organization

leadership plays a significant role on job involvement. 2.transformational leadership has a most positive effect on job involvement.

3.organization properties play a moderator role between organization leadership and job involvement. As part of the logistics forces,

employees in the factory obey all orders. However, the leaders should emphasize on the needs of subordinates to help harmonize the

fulfillment of mission. Therefore, we suggest that to encourage employees is the successful way to make them identify with the

organization, which is the so-called “transformational leadership”.
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