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ABSTRACT
Since Peter Senge proposed the book of “ The Fifth Discipline” , the concept of “ Learning Organization” was popular in the
world. The research paper of “ Learning Organization” also is more and more in Taiwan since late 1990s, including journal
paper, thesis and dissertation. The purpose of this research is to review those papers related in “ Learning Organization” or
“ QOrganizational Learning “ in Taiwan. We try to understand and discover the development trend of the research topic. Further,
the prospect of this topic is also discussed in this paper. We adopted the concept of meta-research and reviewed the paper by the key
word of “ Learning Organization” or* Organizational Learning” in Taiwan. According to the research’ s content and purpose
of those papers, then grouping into six major research orientations. Some research findings are concluded as below: 1.This is the first
research to analyze the development trend of the “ Learning Organization” in Taiwan. 2. There are six major research orientations
in Taiwan, including the measurement developing of Learning Organization, the tool and technique of five disciplines, integrated
research with other theory, introducing and constructing in organization, the influential factors of building Learning Organization,
and the basic conceptual research. 3. Taiwan’ s research orientations are different from the ideas of Peter Senge. 4. Taiwan’ s
research orientations are highly inclined to theoretical study.
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