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ABSTRACT

According to the recent economics depression, most of the governments in the world have begun to examine the efficiency of the

public administration and try to manage the methods from the private enterprise. Certainly, Taiwan Government follows the

tendency for creating a more efficient policy to differ than before. Under the steps, practice the privatization seems to be the best way

to improve the administration. Besides, the government starts to adjust the organization and business and conduct some business into

privatization. Then, we can not ignore the military training education. But how does the military training education institution be

practiced? The programs do not seem to be clear even though the educators of MOD plan actively. So, we would like to base on the

Re-inventing, Privatization and Dispatched Worker to do the research and collect the related information to treat the transition.

After that, we clear our goals: first, undersatand the background and theory of Re-Inventing Government; second, treat the the role

of Privatization and the Government-owned Contract-operated from the procedure of Re-Inventing Government in the world;

third, treat the advantages and shortcomings from the dispatched-worker in the Privatization; forth, treat the change process and

current situation of military training education institution; fifth, treat the practicability of using dispatched-worker method by

military drillmasters as managing the orgaanization. From the research, we could understand the change of military training

education seems to be unfitted; such as the B.O.T., B.T.O., R.O.T., O.T., etc. By the explanation of The government service

request folk handles by the Personnel Administration, we think the it can assure more by the Government-owned Contract-operated

to the execution and complete order of policy, that is, it is more appropriate to use Dispatched Worker to manage the arrangement

of the drillmasters and liberal arts educators of MOD. At last, we offer three suggestions to the Privatization: first, suggest adjust the

arrangement of The national troops military officer assigns the rule for decreasing the waste of human resource that could offer more

but being old; second, suggest to use the Government-owned Contract-operated to practice the Dispatched Worker to avoid the

shortcomings of the transition of military education institution; third, Board of Education set up A Dispatched-Worker Foundation

of National Defence Liberal and Campus Safty to engage the retired drillmasters or the jobless but workable to keep the campus

safety.
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