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ABSTRACT

The Ministry of National Defense promotes the organizational change to simplify manpower, cause to personals fierce promoted

competition. Organize member could keep the same attitude which respect work, willing to retain the office and devote its

professional knowledge and ability before simplify? Or the will run high in fact that appear turnover intention? It’s a subject that is

quite worth studying. This research regards one of the army professional communication commands, which put in order and

analyses the materials through software SPSS of Statistical analysis. Adopt analytical methods, such as Descriptive statistics,

Correlate statistics and Regression statistics analyses, etc, discuss the relation of job satisfaction, organizational commitment and

turnover intention. Through analysis got the result as follow. (1) Personal attributes, such as marital status, age, seniority of active

duty and academic credentials are positive correlation with job satisfaction; (2) Personal attributes are positive correlation with

organizational commitment; (3) Job satisfaction is negative correlation with turnover intention; (4) Organizational commitment is

negative correlation with turnover intention; (5) Job satisfaction is positive correlation with organizational commitment. According to

above, it shows that job satisfaction or organization commitment high that the turnover intention is relatively lower. Trying to raise

the job satisfied and organization commitment, the turnover intention will be reduced. There is apparent influence the improvement

of whole ability.
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