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ABSTRACT

Because of the reconstruction of the national defense, the unpleasant atmosphere in the military service causes the serious delay of

the work, and even the unity of the organization. It is extremely urgent to change this situation and to inspire the solders using the

wisdom and leadership. As a member of the management team, it is demanded to have the personality of transformational

leadership. During the revolution of the organization, the team, the organization, and the personal career plan will significantly

change. Therefore, it is necessary to study if the reorganization of the national defense impacts the organizational commitment and

organizational citizenship behavior. This research employs the questionnaire to study the relation between the leadership and

organization commitment and organizational citizenship behavior of Ministry of National Defense. We found that people who

recognize the organization and are willing to stay at the position are usually fall into three category; first, people who are smart and

aware of the leadership, second people who are inspired by the vision of the organization, and third, people who are devoted to the

organization. These people are willing to help their colleagues and they are with sense of honor. They usually can tolerate the

unpleasant environment.
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