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ABSTRACT
In different stages of military career, military officers may have different crisis and stress. Therefore, the purpose of this study is to
investigate the level of chinese military officers’ overall pressure and the relation between career satisfaction and career
commitment. This research starts from reference inspection and hypothesis proposition to investigation by questionnaire. After the
analysis of 228 questionnaires, conclusions are drawn as following: 1. The overall pressure of the chinese military officers at this
research belongs to middle and higher level. And the overall career satisfaction and the overall career commitment both belong to
middle level. 2. Chinese military officers have higher pressure at economical and personal factors, and officers in lower rank and age
express the highest pressure level at economical factors. 3. Chinese military officers in lower rank and age express the least career
satisfaction at salary/bonus and at right and opportunity. 4. The middle and higher ranks of chinese military officers express lower
degree of commitment at career aggressiveness. The officers of middle and lower ranks express lower degree of career commitment
at the willing to maintain a militant. 5. Male officers express higher degree of satisfaction at overall career satisfaction. Female
officers have higher career commitment at career involvement and career aggressiveness, besides they experience higher level of
pressure at family factors. 6. The satisfaction of career variety, salary/bonus, and right and opportunity is more predictable to career
commitment.
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