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ABSTRACT
Twenty-first century was the era of knowledge-based economy. In order to compete with other states in the world and achieve the
goal of becoming a truly knowledge-based economy nation, it was often necessary and critical to motivate and coordinate all the
departments of a government to utilize e-learning effectively to increase the number of the staff with enhanced knowledge and skill
set. The goal of the effective training cannot be accomplished unless the participants practically apply what they learn from the
e-learning process to their jobs on a daily basis. Therefore, the importance of 'transfer of training' becomes apparent and was one of
the primary subjects of this article. The purpose of the study was to investigated the actual impact on transfer of e-learning in term of
demographic profiling (gender,age,education,work experience), learner attributions (learning motivation, learning ability, locus of
control) and finally environment factors (supervisory support, colleagues support, used chance). The main subject of the study was
composed of the administrative staffs of city of Taipei and county of Taipei, who have participated in e-learning. The total number
of questionnaires sent out were 320, the number of returned questionnaires were 278, and the number of valid questionnaires were
221. The study used independent sample t-test, one-way anova, stepwise multiple regression as the analytic methods. Analytic results
and conclusion were summarized below: 1. Among the variables of demographic profiling (gender, age, education, work experience),
the male participants perform significantly better on transferring their skills obtained from the e-training effectively. 2. As for
learning motivation, learning ability, and locus of control, they all play important roles on the subject but statistically the 'learning
ability' does affect the outcome more substantially than the others. 3. Finally, supervisory support, colleagues support, and used
chance have almost the same distinguish effectiveness on transferring the skills of e-training. Among that, the 'used chance' appears
to stand out from the three factors. Key words[] training, transfer of training, e-learnin
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