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ABSTRACT

Since 1993, Taiwan has become an aged society. Because the compatriot’s average life has enhanced, ensuring the economic life of

aged population has become one of the important policies. Since July 1, 2005, pension system for Labor Pension Act will replace the

Labor Standards Law of original Pension system. Whether the change of the pension system will create new opportunities for middle

and advanced age workers probably excluded from labor market? It also indicate employers would have more intentions to hire

them. For this reason, this study attend to research the Labor Pension Act of Personal Account System. After it will be taken effect, it

will influence the middle and advanced age workers occupation chance. In the data collection part, we used the non-random of

convenient sampling questionnaires. In this research, the sample are job seekers from all over the Taiwan’s factories and stores

recruitment, including the campus, held by the Employment Services Center from April to May in 2006. The number of valid

questionnaires returned is 322. This research discovers between the features of enterprises and the intention of recruiting these

middle and advanced age workers have not significant correlation or differences. Between The Personal Account of Pension System

and the intention of recruiting these middle and advanced age workers only have a few correlative factors and significant levels. It

shows the fulfillment of The Personal Account of Pension System does not change significantly for the intention of recruiting these

middle and advanced age workers. On the other hands, the new pension system it will not helpful to overcome the employment

issues of the middle and advanced age workers. In conclusion, we suggestion to enterprises it will be changing the employment way

and suggestion to government agencies it will make a reward programs to protect the middle and advanced age workers right. To

improved the economic life and promote the job market.
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