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ABSTRACT

The international situation mollifies after Cold War be over.All countries launch the military change to regroup.The Purpose of this

study was to investigate moderating effect of attitude towards organizational change on the relationship between organizational

commitment and job satisfaction.It is used as to make the policy unit to respond to the organization change reference.This research

mainly survey the idea of volunteer soldier.Include personnel of the all levels staff etc. of the organization, troops, school ,Send out

820 questionnaires totally,761 valid recovery questionnaires,the recovering rate is 92.8%.The method of statistics adoption

descriptive statistics ,reliability ,correlation and moderated regression analysis etc. The major finding of this study were as follows：

1.The soldier’s organizational commitment, organizational change of attitude and job satisfaction belong to medium degree. 2.The

soldier’s organizational commitment to the job satisfaction mostly has positive influence. （1）The soldier's affective commitment

, continuance commitment to the job satisfaction has positive influence. （2）The soldier’s normative commitment to the job

satisfaction has no influence. 3.There were moderating effect of attitude towards organizational change on the relationship between

organizational commitment and job satisfaction： （1）There were no moderating effect , the attitude to resist change on the

relationship between affective commitment and job satisfaction （2）There were moderating effect , the attitude to resist change on

the relationship between affective commitment and job satisfaction. Base on the above, Suggest as follows： 1.The programming

change should establish the consensus.However the degree keeps secret with the result that get the misunderstanding. Even must

strengthen the communication and coordination to avoid reducing the job satisfaction. 2.The changing period should not be long,

policy-making should be consistent and not changeable, witch may make the team confused or resist the policy and cause negative

impact of obligations to feedback the organization.
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