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ABSTRACT
The study aims to examine the effectiveness of transferred training on project conjoining training with employment for the jobless,
and to provide data summaries and recommendations that could be used by institutions and training agencies in the provision of
training. For this purpose, the study created a custom questionnaire based on literature research findings, to be distributed via mail
or fax, and focused on 103 institutions that have joined the project in 2003, 2004 as the respondent subjects. From whom a total of
80 valid samples have been obtained, at an effective recall rate of 78%. Based on the findings, the following conclusions were
reached after statistical analysis: 1. The institutions of the project, except size, type of business, whether there is a training unit, and
hours of training, have no significant influence on the effectiveness of transferred training. 2. The training design, the degree of
support by superiors, and the use of non-monetary compensation have significant influence on the effectiveness of transferred
training. (1)The more the technical principle is applied to training design, the greater the effectiveness of transferred training will be.
(2)The more the support to the training and assistance during work are provided by superiors, the greater the effectiveness of
transferred training will be. (3)The more the non-monetary compensation is used, the greater effectiveness of transferred training will
be. 3.The regression analysis of the characteristics of institution, design of training, support by superior, and compensation has effect
on prediction. Based on the findings of this study, the study presents recommendations as follows: 1. The present study suggests future
research in the following areas: (1)Research in the area in different measuring standards. (2)Research into years other than 2003,
2004. (3)Research on one specific industry. 2.Institutions shall: (1)Focus on repetitious exercise or practice, and further expand
training programs after the regular one finishes. (2) Take advantage of the peer relationship among trainees, diversified compensation
system, and punitive measures to augment the effectiveness of transferred training.
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