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ABSTRACT

The teacher evaluation is one of the most important educational issues in Taiwan currently. Additionally, the teacher comment is

closely related to the teacher grades. Therefore, this research aims at developing an promotion evaluation system for middle and

primary teachers. This proposed system uses Analytic Hierarchy Process to stipulate the indication and proportion. Then references

for teachers in self-examination and promoting professional skills are obtained. The findings of this study are as follows: 1. It is a

feasible way to adopt Analytic Hierarchy Process to stipulate the proportion value of the teacher commenting indications. 2. The

proportion of teaching efficiency in teacher hierarchical draft should be reduced from 50% to 40%. 3. The results of this research

can be a direction for the teachers that prepare the teacher comments or be the reference for the teachers that examine the teacher

’s professional performance by themselves. 4. The results of this research can be the reference for schools to stipulate the standards

of the teacher comments, and can properly increase , delete or other adjust the indications in accordance with the background of

each school. 5. The results of this research about the commenting contents and the proportion value of teacher’s professional

performance can be the reference for the educational administrative authorities to stipulate the commenting standards when run the

teacher’s professional developing activities. It can also be the reference to stipulate the commenting items of the teacher’s

professional performance in the teacher grading methods. Finally some possible future research directions are indicated as follows: 1.

According to the teacher's different part-time situations study to stipulate the different commenting indications. 2. It can be

continued to study the grading standards of the commenting indications and the way how to comment? Grading scale can be

multiple shrunk in following using Analytic Hierarchy Process .
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