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ABSTRACT
ABSTRACT Due to the government to set into action picked troops of case. Most of officer and sergeant to face to early retire.
Have a dilemma must be once again to get a job. The veterans’ drawing monthly pensions and re-employed. Main factor to
influence on e-employedd What connotation of work valuel The purpose of the study the veterans drawing monthly pensions and
re-employed. Probe for depth to work value constructions. An essay are reached by using quality research by interview. Interview 12
retired the veterans. Include 6 retired officer and 6 retired sergeant.[] Retire of the Army, Navy, Air force. The age among 38 to 57 .
By narrative analysis, main of study to discover(] I. The veterans re-employed work value and general college student apparent
differencel O 100 At purpose value a side in work value. Main of selfhood to grow, selfhood to achieve, dignity, O 1100 At tool value
a side in work value. Main of society interaction, organization security and economical, stable and no to feel anxious, leisure time
health and traffic. 1. Veterans re-employed of basic characteristic and work value to be connected a sidedd O IO Front to be
demobilized function of office a side, Most of retired officer belong to purpose value in work value. Retired sergeant is belong to tool
value in work value. O 1100 Veterans re-employed of work overtake 3 years. In organize a sense security importance to degree over
other people] O 11100 One’ s count of year, Retired sergeant in meridian of life consideration at work to choose on promote family
livelihood quality and traffic. middle and high of year of officer, Main of health and human relationship. O IVO Armed services, the
official rank, the educational and work value is related unapparent. The further study in the future. Separately suggest to policy and
follow-up to studyd 1. Suggest to policy(] Suggest to the Ministry of National Defense, Face to officer and sergeant expire of retire
every year. To provide workd [0 values list of measure. Reduce obstacle to process in the veteran look for a job. Veterans Affairs
Commission, Executive Yuan R.O.C should be constructive guidance and assistance the veterans to work. I1. Follow-up to study in
the future. In connection with middle area, All of veterans and re-employed to proceed question volume examine. To understand
each county and city the veterans’ work value among drawing monthly pensions and re-employed, An area is difference.To suggest
the Veterans Affairs Commission, Executive Yuan R.O.C Overall to check in the light of drawing monthly pensions and
re-employed. To provide service an armyman important according to re-employed in the future. Key Words monthly pensions,
re-employed, veterans, work value

Keywords : monthly pensions ; re-employed ; veterans ; work value
Table of Contents

oooboboogoboooboooogbOobooooDOoboooOOobUoOobOODOMibooo0 bOobOoboOobDOoDbo
goooboooooo..wvobobOoboboooooboooobobooooOobobo..wibbbboboooooboo
0000000000 0obo.iiob0 0000 0obo0o00ob0o0bO0oDO0obo0DOOD.xOObo obooboood
0000000000 0b00D.xibOoO OOO00OO0bOOo0DO0DbOOo0OoO0oDOOobUoODODO.xiOODOD oo ood
goodoboobobobooboooboob 1o bbb ooboobUoo 3o booboo
gooobooobobobobsobooboobobobobDoobDooboob0 bbb UbDD Db Dboboo
gboooboboooogobobo oo obooooboboooobobbobD 200D bobb0OobOOobOoOn
obooobobo oo oo oo oooboooooboboboooDobooboD 4000 0DOobOoOO
oboooboobooooobo2rob0oooobO0bOoooOobOobobOOobOobD 29000 OD0DOoDOoOobo ooo
oooooobooooobooo.200b bo0ooboo0oobo0oboooobo s DooDobooog
gboogbgooog..es0o0 ogbgoobobooboobuooobobo vwoob oboob oDboooobooo
gooobgoobooo.obo..7200b 0booboboboobooboboo.o..vobooboboobooboon
gbooobgoobobob..sigbgobgooobooboobooboooobooboosspuopooooooooon
gboooboobooboboe2dbddboobobboobooboobobboboo.sub osrbgnoo
gboooboobobboboobdo.2edd4libooboobooboooobooboobo.711o0b 011D
obooobgoobobboobooboobob.40210b00b0ob0b0o0b0o0obOoo0bOobOo0obDO0.140310
goooboobobbobooboobonb.28b4100b0ooboobooboooboobobooonb.. sy



REFERENCES

0000000000 1000020010 00000000000000000000O00O0O0OO0O0O0OO0O0O0OOO0OO0O0OO
000000 2200000000020010000000000000O0O0O0ODO0ODODO3 00002001000 DODOODOODODODOODOODO
go0oo0oO0oO0oO0OOO0OO0OO0OO0OO0OO0OOOOOOOOOOOOOOOODOODOODOODOODOODOODOOD 4000020030 000000
O000000:000S5000000000202000000000000:000000000000000O0O 6000ODO19810O
O00000000O0O0O0O0O0OO0O0ODOOODO7000000020020000000000000000000000000 8000
020020 000000000000000000ODOO0ODOOO-00000000DO0ODOODOODOODOODOODOODOODOODOODOOD
oo0o0ooe0O0OO0OOD100 0000000000000 D0OO0ODDO0ODODODOODODOODODOODDODOODDODODDODODODOOOD 0000
gzo040 000000000 O0ODO0DOODOOO0ODOO0ODO0OOODO0ODODOOODOO0ODO0OOO0DO0ODODOO0ODOO0O 11000
g200200000000O0OOOOOOOOOOOOOOO—-0O0O00O0OOOOOOOOOOODOOOODOOOOOOOODOODOOO
go0oOoOoO0OO0O0 12000000000000C000O02001DCO0O0O0O0OOOOOOOOOOOO:DODOOOOOOOOO 130
go0oO0O0OO0OO0OQ2001000000: 0000000000000 O0:00000 14000020030 000000000O0O0OOOO0O
gooo-0000Q0O0OQ0O0Q0000000000O0000000O0U00O00ULO0OLO0ULOUOOD BOOOO2001DODOOOoOoOOoO
OO0O0O0OC0OOC0 OoO0OOOOOOO20030OsPss1000000000000O0: 000 17000020010 00000000000
goooOoOoOoOoOoOoOoOoOoOOOOOOOOOOCOOCOOOOOOOOOOOOOOOOOODOOOOOOBOOOO2001O0O
goooOooOoOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO 190
goQgz20030C00O0O0OOOOOOOOOOOOOOOOOOOO-DODOODOOCOCOOOOOOOOOOOOOOOOOODOOO
O00OO0O0OO0O0OC0OOCO 2000019980 00000000000000O0O0O0O: D000 22000020010 000000000O0:O0
OO0 220000200400000000000000000000000O0O0O0O0O0O0O0O0O0O0OOOODOODOODODODOODOO 2300
gOoz004000000000O0CO0OCO0O0OCOCO 4000000000000 OOOOODOR20UUDDOUDODOO:DODOOO
s.000020020 0000000000000 OCOOOOOOODOCDOUDOODOUOOOOOOUOUOUOOLUOUOUODUOOLOLOO
00001998 0000000000O0O0O0OOO0ODOOOODOODOUOOODDOUODOUOOODUODUODOUODOUOOODOD 27000
g00200000000000OOOOOOOOOOODOO—0OO0OO0ODOODOODOODOODOODOODOODOODOODOODOODOODOODOOD
0000 2800001940 0000000000000000000D: 000 2.0 00000000000000199700000
O000000O0O0O0O0OO0O0ODOOOD30O000O0R001000 X OOOOOODOOOOOOOOOOOOOOOOOOOOOOO
O0000000000O0DO 3100002030 0000000000000000OD0ODODODOD—0O0O0OD0O0O0ODOODODODOODODODOO
0000000000000 0DO0000000o0oooD ROo00000@UOODoooo@uooooooooooooon
33000020030 00000000-0000000000000000000O00000000000000000000000O
o000 34000000002001000000000000000: 00000000 3000000000199 O0000O0O0O
OO0O0O00OO0O0O3sOO0O0O019000000:000000000000O0O0O0O0O0O0OO0O0O0 37.0000200200000000
OO00OO0O0OOOoOoOoOo3sOOOO9GM4OO000000000000O0O0O0ODO0ODOODOODOODOODOODOOOODOODOODOODOO 39.
goOoQoz0040000000000O0O0OOOOOOOOOOOOOOOOOOOOOOOOODOOOODOOOOOOOODOOOOO
40000020030 00 0000000000000 000000O00O0000O0000—000O00OUOUOOLDOOOOLO
gOo0oO0OoOoOoOoOOOoOOOOOOObO 40000199 C0C00000O0O0O0O0O0OOOOOOOOOOOOOODODOODOODOO
gOo0oO0oOoOoOoOoOOoOOOOOOOOObD 420000200UO0OO0OO0OO0OOOOOOOOOOOOUOUODOODOOODOODOO
goooOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOODOOOOO ODO0O0OOOO0 1.Alport,G.W.,Vernon,P.E.O Linzey, G.
0 196000 .Study of values. Manual and test booklet( 3rd ed.[J Boston Mifflin. 2.Bales, R. 0 Couch, A.00 196901 .The value profile: A factor
analytic study of value statements. Sociological Inquiry, 39, pp.3-17. 3. Bernner, O. C., & Blazini, A. P. (1988). An examination of race and sex
differences in managerial work values. Journal of VVocational Behavior, 32, 336-344. 4. Boyatzix, R. E., & Sskelly, F.R. (1991). The Impact of
changing values on organizational life. In A. D. Kolb, I. M. Rubin & J. S. Osland(Eds.). 5. Braithwaite,V.A.O0 Law, H. G.O 19850 .Structure of
human values: Testing the adequacy of the Rokeach Value Survey. Journal of Personality and Social Psychology, 49,pp.250-263 6.Crissman,P.

0 19420 .Temporal changes and sexual difference in moral judgments. Journal of Social Psychology, 16,pp.29-38. 7.Dempsey, P. O Dukes, W.

0 196601 . Judging complex value stimuli:An examination and revision of Morris’ s“ Paths of Life.” Educational and Psychological
Measurement, 26, pp. 871-882. 8.Fitzsimmons, G. W., Macnab, D. 0 Casserly, C.0 19850 . Technical Manual for the Life Roles Inventory
Values Scale and the Salience Inventory. Edmonton, Alberta, Canada:PsiCan Consulting Limited. 9.Gilgen,A.R.00 Cho, J. H.[0 1979a

O .Questionnaire to measure eastern and western thought. Psychological Reports,44,pp.835-841. 10.Gordon,L.V.[ 196001 . Survey of
interpersonal values. Chicago: Science Research Associates. 11.Gorlow, L. O Noll, G. A.00 19670 . A study of empirically derived values. Journal
of Social Psychology, 73,pp.261-269. 12.Harding, S. O Phillips, D.00 19860 . Contrasting values in Western Europe:Unity, diversity and change.
London:Macmillan. 13.Katz.[O 196301 . The Motivational Basis of Organizational Behavior.Behavioral Science, VVol.9.pp.131-133. 14.Kluckhohn,
F. R. O Strodtbeck, F.00 19610 . Variations in value orientations. Evanston, IL:Row, Peterson. 15.Lorr, M., Suziedelis, A. 0 Tonesk, X.[0 1973
O . The structure of values: Conceptions of the desirable. Journal of Research in Personality, 7, pp. 137-147. 16.Miller, M. F. (1974). Relationship
of vocational maturity to work values. Journal of Vocational Behavior, 5, 367-371. 17.Morris, C. W.[J 1956b[] . Varieties of human value.



Chicago:Univ. of Chicago Press. 18.Rettig, S. 0 Pasamanick, B. 00 195900 . Changes in moral values among college students:A factorial study.
American study. American Sociological Review, 24,pp.856-863. 19.Rokeach, M.[0 19730 . Value survey. Sunnyvale, CA:Halgren TestsO 873
Persimmon Ave., 940870 . 20.Scott, W. A.0 19600 . International ideology and interpersonal ideology. Public Opinion Quarterly, 24,pp.419-435.
21.Super, D. E. (1970). Manual for the Work Values Inventory. Boston: Houghton Mifflin. 22.Werrens, M. R., & Garrett, J. B. (1975)00 The
protestant etheic scale as a predictor of repetitive work performance. Journal of Applied Psychology, 60, 125-127. 23.Wollack, S., Goodale, J. G.,
Wijting ,& Smith, P. C. (1971). Development of efficacy and beliefs about control. Journal of Applied Psychology, 55(4), 31-3380J



