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ABSTRACT

ABSTRACT Due to the government to set into action picked troops of case. Most of officer and sergeant to face to early retire.

Have a dilemma must be once again to get a job. The veterans’ drawing monthly pensions and re-employed. Main factor to

influence on e-employed？What connotation of work value？ The purpose of the study the veterans drawing monthly pensions and

re-employed. Probe for depth to work value constructions. An essay are reached by using quality research by interview. Interview 12

retired the veterans. Include 6 retired officer and 6 retired sergeant.，Retire of the Army, Navy, Air force. The age among 38 to 57 .

By narrative analysis, main of study to discover： I. The veterans re-employed work value and general college student apparent

difference： （I）At purpose value a side in work value. Main of selfhood to grow, selfhood to achieve, dignity, （II）At tool value

a side in work value. Main of society interaction, organization security and economical, stable and no to feel anxious, leisure time

health and traffic. II. Veterans re-employed of basic characteristic and work value to be connected a side： （I） Front to be

demobilized function of office a side, Most of retired officer belong to purpose value in work value. Retired sergeant is belong to tool

value in work value. （II）Veterans re-employed of work overtake 3 years. In organize a sense security importance to degree over

other people。 （III）One’s count of year, Retired sergeant in meridian of life consideration at work to choose on promote family

livelihood quality and traffic. middle and high of year of officer, Main of health and human relationship. （IV）Armed services, the

official rank, the educational and work value is related unapparent. The further study in the future. Separately suggest to policy and

follow-up to study： I. Suggest to policy： Suggest to the Ministry of National Defense, Face to officer and sergeant expire of retire

every year. To provide work工作values list of measure. Reduce obstacle to process in the veteran look for a job. Veterans Affairs

Commission, Executive Yuan R.O.C should be constructive guidance and assistance the veterans to work. II. Follow-up to study in

the future. In connection with middle area, All of veterans and re-employed to proceed question volume examine. To understand

each county and city the veterans’ work value among drawing monthly pensions and re-employed, An area is difference.To suggest

the Veterans Affairs Commission, Executive Yuan R.O.C Overall to check in the light of drawing monthly pensions and

re-employed. To provide service an armyman important according to re-employed in the future. Key Words：monthly pensions,

re-employed, veterans, work value
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