
The Study on the Relationship Among Leadership Style, Organizational Commitment, and
Job Satisfaction on Expatriate

賴炫全、何文榮

E-mail: 9501287@mail.dyu.edu.tw

ABSTRACT

Expatriate management becomes a more and more important issue in recent years because of the reformation of Mainland China.

There are more and more employers going to CHINA with the improvement of political and economical environment A plenty of

Taiwan companies face the problem about how to select train, and support expatriate. Employe job satisfaction cause to great

companies, therefore this study focuses on the relationship between organizational commitment leadership style and job satisfaction.

We discover that strong organizational commitment and high leadership style do affect Job satisfaction.
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