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ABSTRACT
The subject of this study is a qualitative inquiry of factors and mentality on role conflict and leisure constraints of married female
employee at Da-Yeh University in Taiwan. In order to reach the object and deeply understand the real feeling and thinking of
targets, this study employ the qualitative research as the methodology for this study. The qualitative research is base on the way of
open interview to collect the information and use the interview document to record the feeling and experience by writing word to
word. The analysis is based on the study object and core issue to systematically convert the description into text status. This study is
based on four main issues and developed some minor themes for each. For first main issue is“ The adaptation of role conflict” .
This main issue is showing us that the experience and adaptation process and the way for adaptation of the married career woman
when they face of the role conflict. Meanwhile, the three minor theme such as“ Finding the support system” [1“ Compromise or
coordination by family member” and*“ To make choice between job and family’ s duty” are developed. For second main issue is
“ The factors for leisure constraints” .This issue is completely interpreted and returned the feeling to real condition that is hiding in
the deeply mind. Meanwhile, the four minor theme such as“ Time management” O “ The duty of child care” O *“ The future of
child have priority” and“ Too tired to leisure activity ” are developed. For third main issue is“ The arrangement of leisure after
marriage” . This issue is showing how the married-career women think about the leisure and the real process for the leisure
arrangement. There are forth minor themes are included such as “ leisure need to be relaxed spirit” O “ The priority leisure
option depend on the child” 0O “ leisure is suitable for whole families” and “ To steal a moment of leisure under the pressure of
heavy workload” . For the forth main issue is “ the principle of handle housework” . There are four themes developed such as “
To regulate self-request of the house duty-reducing the requested level for the house duty” [0 “ To share the housework with family
members” [ “ Living with the elder is happiness” and“ to recognize the responsibility— preserve the suitable loading-treating
house duty by oneself ” . Those are showing us the way of the married-career women to handle the housework. According to the
finding and analysis of this study, there are some suggestions: 1. Family members should share the housework and duty to each other
and practice the concept of sex equality to avoid the gender different of housework. 2. By doing the education of sex equality and
feminine to increase the understanding of the leisure right for the marriage-career women. 3. To learn how to well using the resource
O more interpersonal relationship communication training and make themslef have more interpersonal relationship skill for asking
more help from relative and friends. 4. To learn how to live with husband's father and mother peacefully, for example stand in their
position thinking, caters to their tastes, increase the harmonious atmosphere of getting along among mother-in-law and
daughter-in-law. 5. To provide more leisure information to women and make them have more time to own more options for leisure
and more fun. 6. To integrate some resource and establish married-career women supporting network to help married-career
women to overcome the conflict between the job and family. 7. The suggestions for the further study and research: (1) The sampling
way could be distributed on different rate and designedly pick up different life cycle of family as interview target. (2) The aspect of
personality of married-career women and her spouse could be a research issue for study.
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