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ABSTRACT

The objective of the study is to investigate the short-term planning of manpower for a lately reformed technological university.

Inquiries and interviews were made by the faculties and staffs in the university. By utilizing the study results, appropriate suggestions

can be used in the personnel management for those reformed schools. It is found that for the reformed school, the short-term

manpower planning should consider not only manpower and needs for every departments but also that it should be investigated the

manpower before school reformed. This study provides the results and recommendations which can assist future personnel

manpower planning of school. The major findings of the study are as follows: 1. The results showed that medium satisfaction is

reached for the investigation of manpower planning among teaching and administrative members of the school. Meanwhile, the

investigation indicated that there was no obvious difference (p
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