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ABSTRACT
The issue of the unemployment is common in the economic market. The unemployed are those who are fifteen years old or above,
in good condition, out of work or finding a job now. This study aims at researching ---- In View of Empowerment for The
Unemployed, Research in The Project of Expanding the Public Affairs Employment & The Proposal for The Diverse Employment.
The summary of the conclusion: A. According to the two projects, the following shows the practical influence on the empowerment
for the unemployed. (1) Considering the middle-aged people and the older ones. (2) Assistance in the stable income for a family. (3)
Learning the techniques about the ability to use the computer. (4) Making more friends, and extending the interpersonal
relationship. (5) Making the life happier, colorful, more active, and full of energy. B. According to the two projects, the following
shows the disadvantageous influence on the empowerment for the unemployed. (1) The training is so insufficient and limited that the
unemployed can"t get the ability and benefit in the future. (2) When the project ends, the unemployed still feel hesitate,
single-handed, lose their head, and worry about the future. (3) After the government announces the project, the information is not
extensive. The unemployed still make the efforts to find a job. And it seems that they’ Il have more opportunities to get a job on
their own. (4) Without considering the interest and technique that the unemployed had,the new jobs bring them much stress. (5)
Some people may discriminate against the unemployed at work. In order to keep a job, they swallow an insult and live on another’ s
favor.
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