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ABSTRACT
ABSTRACT Influenced by the global economic storm, prosperous depression, heart hesitate and intimidate helplessly, the rate of
unemployment soars successively , Taiwan burst of 921 heavy earthquake , to losing the close relative's victim of the disaster but
speech, it is that disasters pile up on one another even more, how Yu solves the problem of unemployment and becomes the focus
that all circles pay close attention to solemnly. In order to answer the serious problem of unemployment day by day, the government
strengthens positive labor market ALMP actively in recent years, such public employment measures as the Hope Project, plural
employment scheme and public service expand the employment scheme that including obtain employment, promote employment
opportunity of creating successively, promote unemployment pay, employment serve with the trinity scheme of vocational training,
and increase capacity of public vocational training ,etc.. A lot of women break through the current situation, dare to go out of the
family, participate in accepting function training, create the employment opportunity in second spring again. Bear the predicament
of the family live hood to women in the present unemployment tide, the government should be devoted to carrying on the
integration of the resources to cooperate with folk , create the plural working opportunity of a new-type attitude. According to the
above-mentioned backgrounds motive, this research hopes to reach the following purposes: First, understand the jobless in the course
of filling right, role and function of the government and non-governmental organizations, collect and sort out resources that the
jobless can get and make the way . Second, understand that the jobless are filling the positive question, negative question and
obstacle of the right course. . Third, understand NPO to the views of jobless; prove that clicks positive question, negative question
and obstacle that the jobless fill right. Study the question The question that discovers can be planning the goal carried out as
commenting the ancient bronze mirror, favorable to the responsibility for unemployed women's right and more obligation. First,
Coach the projects worked and family background before work of unemployed woman of special project according to plural
employment, positive factor and negative obstacle factor met while accepting the government policy work, as studying the direction
of making a self-criticism. Second, find with the conclusion of studying the jobless' psychology course, help the jobless' basis as the
government, and the government and NPO organization select suitable jobless for use in the tactics, enable resources to fill one to
use? Third, the question that discover can plan the goal carried out as commenting the ancient bronze mirror, as the interdynamic
relation between government department and NPO nonprofit organization and jobless. This research is to rely mainly on 2003 or
2004 plan contents, in order to there are places that develop the characteristic, industry development and economy plan case of
earning capacity are the research object. Design the step of studying as follows: First, documents are probed into with secondary
analysis: Probe into the psychology that unemployed women reemploy to perplex tentatively, the mechanism that collect, put
domestic and international periodical research paper, thesis, academic research activities, employment in order to start an
undertaking, and the materials, such as government’s relevant incentive measure, etc., and gather together idea structure, decision
model and relevant factors of other undertaking of the whole unemployed woman question, and support the system to carry on the
discussion on coaching at present. Second, set up the structure of studying: Rely mainly on jobless, put the idea, question, structure
about right of filling in comprehensive documents in order, build and construct this research structure. Third, government
department NPO is organized, unemployed woman and filling on the right relation and positive labor market, contribute to the
assumption measure scheme that reemploys and starting an undertaking. Fourth, depth interview: Observe interview to the jobless
and relation people relating to plural employment scheme, question and obstacle that deep to explore starting an undertaking, may
help to probe into unemployed women's measure scheme and feasibility. Grind propose measure like after: First, plural employment
scheme jobless hunt for a job and fail to fully consider the state of the personal factor, employment setback of family property of
persons who result in losing. Second, the technical ability specialty does not accord with the need. Third, solve the problem of
unemployment to the plural employment scheme precisely to jobless' special attribute, encouraging NPO strength organization to
plan to classify, avoids increasing the social cost, resources are wasted. Fourth, puzzlement of family's factor. Fifth, the government
department should foster NPO nonprofit organization. Sixth, it has rights to standardize jobless' performance of assessing that carry
out the unit. Seventh, government resources cover the waste again.

Keywords : Plural employment scheme ; fill on the right way ; the positive labor market ; nonprofit organization ; cosmetic technical
ability
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