
The Effect on Promoting Employment Service in the Central Non-Profit Organizations via the
Social Capital Theory

黃鈞杰、李健鴻

E-mail: 9425363@mail.dyu.edu.tw

ABSTRACT

From the perspective of social capital, the purpose of my thesis is to analyze an existed network in performance between in the

Non-Profit Organizations (NPOs) to have resources of maintaining their operation and in the Employment Service Center. In

addition, discussing the benefits and problems over the network among the NPOs, Public Employment Services Centers, enterprises,

and job-seekers reflect employment services in performance. According to research studies, the type of the NPOs’ existed network

actually affects not only the number of retrieving resources but also the resources in operation. When they serve job-seeker actually,

the network among National Employment Services Centers, for example, Public Employment Services Centers, Bureau of

Employment & Vocational Training, Executive Yuan, job-seekers, and manufactories also affect their performance. For a further

explanation, there are two negative factors for network resources, including formulas for current performance and the involvement

in managerial organizations. Eventually, three factors that have vital influence are included in my thesis: information benefit,

reputation benefit and organizations’ localization. Key Words: Social Capital, Social Network, Social Resource Theory, Closed

Network, Primordial Network
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