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ABSTRACT

This study aims at the impacts generated by achievement motivation, job characteristics and organizational climate of the work force

in the privatization process of state-owned businesses based on the interviews conducted on employees of Aerospace Industrial

Development Corporation in Taichung area. The study has a multi-phase framework that predicts variables including personal

background, achievement motivation, job characteristics and organizational climate. With job satisfaction efficiency target variable

and privatization process recognition toward changes as intermediate variable, we intend to learn the reaction of the work force to

job satisfaction during privatization process. Through data gathering, phase selection, questionnaire design, sample selection and

survey and using SPSS statistical software for reliability analysis, descriptive statistical analysis, relevant analysis, diversified and

progressive regression analysis and approach analysis. The outcome of the analysis allows us to deliver suggestions as reference for

new researchers. The outcome of the study suggests: 1. In personal background characteristics, education level and position are 2

elements that show remarkable difference. 2. Predicted variables (achievement motivation, job characteristics and organizational

climate) and job satisfaction are all positively associated. 3. Predicted variables (job characteristics and organizational climate) and

recognition toward changes are remarkably associated. 4. When analyzing approaches, both job characteristics and organizational

climate, through intermediate variable - recognition toward changes, dictates superior satisfaction and salary satisfaction.

Keywords : privatization process ; organizational change ; achievement motivation ; job characteristics ; organizational climate ;

recognition toward changes ; job satisfaction
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