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ABSTRACT

Abstract The purpose of this study is to explore the influence of organization and management on the perception of labour

workplace safety。It adopted a multi-dimension research framework to links independent variable Organizational climate

，intervening variable Management support safety，and dependent variable Perception of labour workplace safety。Through the

process of subject and dimension selection，questionnaires design and measurement，as well as statistical analysis and discussion

，it will be examined its theoretical and pratical implications in application value.We conclude six major results as follows : 1.Labour

’s individual characteristic was identified significant difference to dimensions of perception of labour workplace safety in different

work experience，age，department，education，position， and times of safety training 。 2.There is significant negative

correlation between organization climate and management support safety。 3.There is significant postive correlation between

supervisor’s Justice，Goal Congruence and management support safety。 4.There is significant postive correlation between

management support safety and perception of labour workplace safety。 5.Intervening variable of Management support safety was

identified to have a significant mediating effect between independent variable and dependent variable。 According to the results of

the research，there are a few suggestions brought out with the definition of management to provide the follow-up research with case

study and academic: 1.Organizations should fulfill implement safety rule and insurance system，besides the educational training

，and then to encourage the positive philosophy and lead labour to optimistic work values .As a result，It may be positive and safety

culture。 2.The supervisors as well as safety officers must promote subordinates’knowledge and attitude towards safety，and must

demonstrate this concern through the encouragement and criticism communicated to the labour being supervised。 3.Organizations

who want to utilize the supervisors as a safety promoter should therefore give them both the leader training，the authority and

resources they need for promoting safety。
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