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ABSTRACT

The purpose of this study is to: 1. understand the status quo of elementary school teachers who at the same time work as a member

of staff dealing with computerizes official documents; 2. analyze the relevant factors that influence their job satisfaction; 3. compare

these teachers’ different background variables so as to know how they contribute to these teachers’ overall work performance;

and 4, according to research results, substantial suggestions are proposed for government authorities to increase work satisfaction.

This study focuses on the elementary schools of Chang-hua County as research scenario, and adopts Questionnaire Method as tool

of research. Taking teachers’ background variables (gender, age, marital status, supervisors’ bonus pay, educational background,

years of serving, and school size) as self-changing variables, and work satisfaction (work itself, working condition, leadership,

interpersonal relationship, salary, welfare, promotion, and social status) as dependent variables, this study attempts to investigate the

extent of teachers’ work satisfaction and explore the relationship between self-changing variables and dependent variables. The

result of this study shows that self-changing variables such as age, extra pay, and school size are major factors that contribute to

teachers’ work satisfaction. In the variable of age, senior teachers have higher degree of satisfaction. In extra salary, teachers who

are paid show more satisfaction. In school size variable, the more classes of the school, the higher extent of teachers’ satisfaction.
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