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ABSTRACT

The research hope to make head or tail of the influence factors of management knowledge infusion by organizational learning theory

inside of " dynamic persecution ", and establish management knowledge infusion model, and then to use as infusion model to confer

knowledge infusion the process inside possibility produce of study indentation. Therefore, concrete however talk. The major

objectives of this research are: 1.According to references study and in-depth interviews to understand the influence factors of

management knowledge infusion; 2.Investigate by the questionnaire, examinant the management knowledge of the consequence

factors and construct the first-step management knowledge''s infusion model; 3.By way of focal point group discussion, then make

head or tail of to management knowledge infusion the possible study indentation, and join together purpose two of result, revise

management knowledge infusion model, then provide the more complete conclusion. The conclusions to presented here are:

1.Function direction of process variables and condition variables function direction, because of having the characteristic that time

divises therefore different point, will be the different consequence. 2.The different condition variables will influence the different

process stages of management knowledge infusion. 3.In this study, management knowledge infusion can be divided into process

study indentation and condition study indentation.
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