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ABSTRACT
In the past, studies related to the compensation system were mostly from the viewpoints of enterprises or the assessors. Most studies
took the performance appraisal system as research themes. However, in this study, we took the viewpoint of the assessors for
conducting research. We mainly discuss the relationship between compensation, compensation satisfaction and teaching quality. In
this study, we used questionnaires to gather data. 243 valid questionnaires were received and we used SEM to examine the data. The
results show that the compensation system would positively influence the compensation satisfaction. Also, the compensation
satisfaction would have positive influence towards the teaching quality. However, the relationshop between the compensation system
and teaching quality did not reach a significant level. Therefore, we can conclude that the compensation system can influence
teaching quality thrangh compensation satisfaction. As for the background variables, the results show that gender, education, majors,
ages, teaching area, teaching situation, years stayed in Taiwan would positive influence to the compensation satisfaction and teaching
quality.
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