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ABSTRACT
Due to the trend of industrial globalization, the pressure of business costs and the need to acquire new markets have led industries in
many countries to international business operations. In the meantime, thanks to geographic advantages, the same race and culture,
cheap and abundance labor force, and overseas benefits, many industries in our country have expanded to mainland China to invest
and establish new factories. In the future, more and more employees in Taiwan will definitely volunteer or be dispatched to work in
mainland China. As a consequence, how to assign suitable people to suitable positions will be the key for the industries to succeed in
investment in mainland China. As a result, this research, by virtue of an opinion poll, mainly deals with the influences of
achievement motivation, job satisfaction, and life satisfaction on the attitudes of the staff toward being dispatched to mainland
China. The findings are as follows: 1.Achievement motivation is significant positive associated with the attitude toward being sent to
mainland China. 2.Job satisfaction is significant positive associated with the attitude toward being sent to mainland China.
3.Achievement motivation is significant positive associated with life satisfaction. 4.Achievement motivation is significant positive
associated with job satisfaction. 5.Job satisfaction is significant positive associated with life satisfaction. Keywords: achievement
motivation, job satisfaction, life satisfaction, staff’ s attitude towards being dispatched to mainland China.

Keywords : achievement motivation ; job satisfaction ; life satisfaction ; staff’ s attitude towards being dispatched to mainland China
Table of Contents

ocoooOoooOoooOoO0OooQoO0UoOoOooU0UoboOooUOUoDOoOoOOWOoOoOoOoOO0ODOOOO0ODOOOODOO
cooooovOOoOoOooOooOoOoOoOooOoUobOOooUOOooOoOoOOooDoviDbOooOooboooOoobooogooDoooo
CO0OoOooOviiOOOOO00DO0OO000DOO0U00oDOo00ooOo00 xoooooooooooooboooooooo
OO0000Oxi0DoOoOO0OOQoOO00oDOoO0U00oDoOoU0OoDooOOxiboo ODooUooooOoUoboooOoooDoo
gboodb1l1i1i10b000bo0oboobooboobobobooboo11200boobooboboooboobOoobobo
gboogd213dogoooboooboobgooboboobo0o s1400bobboboobooboobobobo
gbooo4000000000DO0ODOOOODOODO0ODbDOOS21000000O0DODOOODOODOOO
gboodbe22000000000000DL0ODOOODLOODOODOIe2300000D0O0ODODOOODOODOO
gboogdbz28240000000000000000000DO0O0ODOOsc25000000000000DbDOODODO
obooobgo 3800 booboooboobooboboooboobobb431b00booboboooboobOon
obooobOo0 4320000000000 0000000DO0O0DODODO0O443300b00boboboobDoobOon
oo0o00b0o0obO0d4e3400000000D000DODODODODOODO0ODODO483S0 DO 0bDOObOoODbODO
ooooboobgoobs23e00dboboobobobobooobooboboboOos20b00 booboobooo
0000000b0b0bOobOs4100000000000DO00D0ODODODO0ODOOM420000000000
ooooboooboboboboosr4300b0bobobooboooboobobobobDboooss44boDbooo
Oo0o00booobOobobobooobodes4s000000DO0ODOUO0ODO0ODODODDOODODODOODOODOYT0460
gboooboobooooobooooooboooogoon247y0b0oo0oob0obbO0ObO0obOobObOOoDOoDbbOOnO 140
gbooobgoobobboboobgooboooboob wrsadoboooboboobooboobooboooobog 7
520000000000 0D0OOLOOO0OOODbObOOOD 830 00bO0OOODbDObLbODODODbOOOUODObLO
gis4000i000lDbO0OO0ODOObOObOObUObObOOD 20000 000D ObObODODODbDOOOODObOO
gbs3doboobobooboobgoboboobooboossbobgboooboobooooboooooon
googbgeounoobboobooboobobbobooboobooor

REFERENCES

gooOoOooOooo@esyoooooooooooOoOoOODOOOODOOD0ODOODOODOODOO 000000 20001998000
gbooooooobooboboboboo—00ob00obobob bobobooobooooooboboboboooooon 300



O @ooUuibO0oOoDObOO00obOo0ooooD-00boO000ooO0o0obD OboO00DbO0O00oDOOO00DOOO 40009970
O000O0O000O0O000DOOO00DbOO000OO0O00ODOOO0O0 00D O0OOobD@EO)@oOsbObObEOOODODOoDboOon
oo0oooOo0ooOoo-0bDo0o00oOoOoO00oD O0oDOOo00bOO000ODOOO00ODOCO00DOODOO0ODOOODbDOeOODn(2002)OO
o00oOOoO00oOoo0o0DOoO0o-0o000DboO00bOOoO00O00DO0oDOOoO00oDOOoOoDODOoOo7oOOIRUUDOoOoOon
OO000oOo000ooOo00DOOo0o0bOOooO0OoDObO bODo00obOooOoOosoUUoDOoOoU@MUobDoOoOooDoboOooooog
0000 oeO0OooOoOo0DOOoo@oooo0o0oDOo00bDOo00booODoOoD 00D Doooooo:Lo
00 11.000@o00OCOOO0ODODOO0ODOO0OO0ODODOO0ODOOU0ODOOOOODDOOO0DO0ODOOUOODODOOODDOO 1200
0o OOO00DOO00bOOO000ODOO0O0DOO000DDODO0O0DODO 1000 DODODODODDOOODOODOODOODOOOO
00000000000 00000000 1400009400000 0ooo0ooooo0oooooooo0oooOoooo oo
OO0000oO0O0oOok0ibEocioodoooooooodoooooooooooooooo bobogoooooooOoog
OoOoOOOOOOOOOOOOOOOOeOD0OMBLOOOOOODOODOOOOOOOOOOOOOOOO: 0000000
gooOoOoOoOoOoOOOOOOOOO0OEOI)DODODODODOOODOODOODODODOODOOOODOOOODOOOOODO 000000
o000 wBOOOOOOOO@MgOOOOODO: 0000000014900 1000019000000 00000 2000
g@e4)oopoooo o oooooooo0o0Oo0:00ddg200fRocuO000oo0ooooooogooooog-
00000000 00000000 ooooooooooO 2200031930 00000000000000000000000
O0000O0 0000 23000@9rnD0oo00boo00ooOo00ooo0ooo0oooDo0oDbO OO0 0DoOOo430Dn 24
ooo@eouoooboooboooooooooooooooooobbooob0 oooooooDobooobooooDoOoooDoOoo
Oo0opoO2s.000@o0)DOOoO00ooo0oooooooobooooboooooo0—Oo0ob00oobbOOoobbooooDoboOoo
000000000 2000194 0000000000 27000@Oo00ooo0oooooooDooOo-oooooobooboOooon
00000 D000 300 135600 28.000 (19800000 OoO0O0OoOOoO0OoDOO—-0Db0O000ODOODOO0ODOObOOOD
0O0500300044-690 20.000 oo O OO0O00ODOOOO0ODOOOODOOOOO0ODOOO0ODOOOOD ODOOOODOOOD
0000000000 OOpp10-11030.000@)UI0OOOOOODOO0OODOOOOODOOOODOO0OODOOOOODODDOO
gl.000@oo) O O00OooOOo00DOo00boOoO00oDObO00OoOO000DDOO0 D00 DbDOOoODOoODOOO0oDObOOO 3200
oo oooooo0ooboof0ooOo00oo0o0ooOo00DO0 00O OOo00DbO0ooDbD W OOOEIYIODODO
O0000O000O0O000DOoO0-0O00000O0O00D0 0DOO00DOO000DODO00DODO00D 4J400@¥)Uoooooon
0000000000000 0O000O0O000DODO DO:0DOOO00DbOD0O80100115-1370 b.00019MA O CO00DO0OOO:000O
O00000000000D0O0O0Oe6800O 354000 3600001980000 00O0O0ODO0O0ODODOO0ODOOOOOOOOODOOOOO
0000000000 3rgfoEUibDooooodooooooo0ooooo0oDooo0oooD ODoooooDoOoooDo
goOoOoOoOovoOOEOOOOOOOOOOOOOOOOOOOOOODOODO-000000000000022(4)0p57-80
O3o0@EoooooooooooooOoOoOOOOOOO0ODO-0D00000000 000000 Oo0oOoOoOoOooooooooo
0000 COOOOOOOOODOOOOOOD0OD0OODOODOODO0DODODOOOOOOOOOODOODODODODODODDOO
410001990 0000000000000 000000U0b00ObD120001-140 420009000000 oooooo
go0oOoO0oOOOOOOOOOOOO0O0O0O0OO0O40U0O@esN OO0 oooooooooooong
OO00O00OO0OOoOoOoOoOoO4Oo00EocsDOOoOoOoOOOOODOOODODODODODODODODODODODOODODODOODO 00000000
O00000000000DO0O00D000004.00009)O00000000:000004600000200000000O
O0000O000o0o0o0o0Do00bO0o0obO oooO0o0oDoO0oDOoOoOo47000bOes)IDOOoOooO:0ooOoonD 4s.
ooooooo@esnoooooooooooooooooo:.boo0o0oboO bo0o0obOooooDOoOOoOoDOOoODe4Od
051980 40.0 001980 OO 00DOO00DODOOOODOO0ODOCOOODODODOOODOO 1124005000019 000000
O000OO000oO0oO00D:0DOoO00bDboOoOoosgobeyyuooooooooooooooobboooboooooooboOoo
OO0 000DOO000OO0O00DOoOO00DOOoOoooOoss2pbo00Me9)Oo0oooooooo0oobboooboooooDooboOoo
0000 00O0O00bOOO0O00DOoOOoOoooOs0bboeyoooooo0ooooo0obDoooooo0oooDoboOoUoDoboo o
0050000000000 OO0ODOO0OO0DOOOOODOOO00ODOO00OOOOOODO0ODOOOO0ODOOUODODODOODDOOO
gOs.000@o30000OO0O00OO00DOOOO00ODOOO00DOOO00DOOOOO0DODODODOO0O0ODOOUDODODOODDbOOO
OOO0O0O0s5.0000193) 000000000000 0000O000DO0O00D0OCO000ODO OO000DDOO0 57.000(1998b)0
gbobo0ooooooboobOoboboboboooobobDob0o obobUobobooooOoossssOO:ooboooooonDg
0580001980 0000000000000 DODO00DOO000ODO0O0O0DOO0 CD00DOOO0OODOOO0OD 59.000(1994)d
goooooOooOoOoOoO-—-0OO0OO00OOOOOOOOOOOOOO0OO0OOOOOOOOOOOOOOO0OO0O00 e0.000(199200
goooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO0GRIOOO@YY OO OOOOOOO
Oo0O0O0OO0OO0OO0OesDO31-3400 6200018 OOOOOOOOOOOOOODOD: 00000 OOOOO OO 63.000(2988)
gooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOUOOOOODOOOOOOE4aOOO@eEYUITOOOOO
O000O0OO0O0OO0O0O0O0OOO0OO0O0OO0O0O0O0OO0O0O 000000 :NCS86-2417-H151-0010 65.0 00 (1991) 0 0 00000000000
OO0OOCOOOOoOoOoOoOoosr99U ee.000(uoooooooooooooooooboOoOoOoOoObOOODOOOoDUOOOG
o00oOo0o0oooo0ooDboOoooooOoobDeroobD@e8noobOooooOoooooOOoOooDbDOOODoOOoOooDboOoooDo



0000000000 DOO0DbO0ODO0O0OO0O0OOODO OO0D0OD0OOg 1.Adams,J.S.* Toward An Understanding of Inequity,” Journal of
abnormal and social psychology,1963,pp.422-436. 2.Aronson, E., & Linder, D. (1965). Gain and loss of esteem as determinants ofinterpersonal
attractiveness. Journal of Experimental Social Psychology, 1, 156-171. 3.Adler, N.J. (1984a). Expecting international success: Female managers
overseas.[] Columbia Journal of World Business 19:79-85. 4.Adler, N.J. (1986). Do MBAs want international careers? International Journal of
Intercultural Relations 10:277-300. 5.Adams,G.A.,&King,D.W.(1996).Relationships of job and family involvement,family social support,and work-
family conflict with job and life satisfaction.Journal of Applied Psychology,81,411-420. 6.Atkinson, J.W.(Ed.).(1983). Personality, Motivation, and
Action. New York: Praeger Publishers. 7.Atkinson, J.W.& Feather, N.T. (1966).A theory of achievement motivation. NewYork:John Wiley&Sons.
8.Ausubel D.P. (1968) . Educational Psychology , New York : Holt , Rinehart and Winston . 9.Arkoff, A.(1968),Adjustment and Mental Halth, New
York:McGrew-Hill Book Co. pp.943-944. 10.Bussing, A., T. Bissels, V. Fuchs, and K. Perrar (1999), “ A DynamicModel of Work Satisfaction:
Qualitive Approaches,” Human Relations, 52, 999-1028. 11.Black,J.S.,Gregersen,H.B.,Mendenhall,M.E.,&Stroh,L.K. (1999).Globalizing people
through international assignments.Boston,MA:Addison-Wesley. 12.Brandmeyer, D. D.(1987). Higher education activity and life satisfaction in the
older adult. Unpublished doctoral dissertation, The University of Georgia. 13.Bettencourt, L.A.,Meuter,M.L.,and Gwinner,K.P.(2001)" A
Comparison of Attitude, Personality and knowledge Predictors of Service- Oriented Organization Citizenship Behaviors” ,Journal of Applied
Psychology,86(1),29-4100 14.Barham, K. & Devine, M. (1990). The quest for the international manager: Asurvey of global human resource
strategies, Ashridge Management ResourceGroup/ The Economist Intelligence Unit, Special Report No.2098. 15.Black, J.S. & Gregersen, H.B.
(1991a). The other half of the picture: Antecedents of spouse cross-cultural adjustment. Journal of InternationalBusiness Studies 22(3): 461-477.
16.Black, J.S. & Gregersen, H.B. & Mendenhall, M.E. & Stroh, L.K. (1999). Globalizing People through International Assignments. MA: Addison-
Wesley. 17.Brett, J. & Stroh, L.K. (1995). Willingness to relocate. Human ResourceManagement Journal. 18.Blum, M.L. & Naylor, J. C. (1968),
Industrial psychology: It" s theoreticaland foundations. New York: Harper & Row . 19.Caligiuri, P. M. (1995). Attitudes of Chinese students in the
U.S. Sociologyand Social Research, 58: 66-77. 20.Crouter,A.(1984).Spillover from family to work:The neglected side of the work-family
interface.Human Relations,37,425-442. 21.Campbell,A.(1976). Woman at home and at work. In McGuigan,D.(eds.) New Research on Woman
and Sex Roles. Ann Arbor,Michigan Center for Continuing Education of Woman. 22.Cambell,J.P.,etal.(1970),Managerial Behavior, Performance,
Effectiveness, New York: Mcgraw-Hill. 23.Cribbin, J.(1972), Effective Managerial Leadership, American ManagementAssociation, Inc.
24.Davis,H.,Organizational Behavior,5thed,New York:Mcgrae-Hill,1977. 25.Dowling, P.J. & Welch, D.E. & Schuler, R.S. (1999). International
HumanResource Management: Managing People in a Multinational Context. OH: South-western College Press. 26.Duerr, M.G. (1986).
International business management: Its four tasks. Conference Board Record, October: 43. 27.Downes, M. A. (1997). An organizational learning
approach to expatriate crosscultural adjustment, organizational commitment, and job satisfaction. Doctoraldissertation. Florida International
University. 28.De Charms,R.(1968),Personal causation and interal effective determinnents of ] behavior. New York:Academic Press. 29.David, W.
(1989). Managing human resources in the hospitality industry. U.S: AH & MA, 41-45. 30.Elliot, E.S. & Dweck, C.S.(1988),Goals:An approach to
motivation and achievement. Journal of Personality and Social Psychology , 54 (1),p512. 31.Edwards,J.N. & Klemmack,D.L.(1973)Corrlates of life
satisfaction: AReexamination. Journal of Gerontology,(28)497-502. 32.Edginton, C. R. et al.(1995). Leisure and life satisfaction: foundational
perspectives. Madison: Brown & Benchmark. 33.Fontaine,G.,1974,Social Comparison and some determinants of expected personal control and
expected performance in a navel situation.Journal of Personality and Social Psychology,29,487-496. 34.Ferrans,C.E. & Power,M.J. (1985). Quality
of life index : Development and psychometric properties. Advances in Nursing Science,8(1),15-24. 35.French, R. P. & Snyder, R. 1959. Leadership
and Interpersonal Power Stusies inSocial Power. Ann Arbor:University of Michigan Press: 118. 36.Gregg, J. P.(1996). Psychological implications
and personal perceptions of lifelong learning for adults in life satisfaction and self-esteem. Unpublished doctoral dissertation, Wayne State
University. 37.Harvey,M.(1997)Dual-career expatriates:Expectations,adjustment and satisfaction with internation relocation.Journal of
International Business Studies,28,627-658. 38.Hollis, L. A.(1998). Sex comparisons in life satisfaction and psychosocial adjustment scores with an
older adult sample: Examining the effect of sex role differences in older cohorts(On- Line). Available: http://global.umi.com/pgdweb?
Did=000000032218426&Fmt 39.Harvey, M. (1995). The impact of dual-career families on internationalrelocation. Human Resource Management
Review 5(3): 223-244. 40.Henry, N. J.(1989). A qualitative study about perceptions of lifestyle and life satisfaction among older adults. Unpublished
doctoral dissertation, Syracuse University. 41.Herzberg,F.,Mausner,B.and Snyderman,B.,The Motivation to Work, New York:Johnson
Wiley&Sons,1959. 42.Hoppock,R.,Job Satisfaction,New York:Harper&Brother,1935. 43.Helmreich,R.L.,& Spence,J. T.(1978),Achievement
motivation and scientific attainment.Personality and Social Psychology Bulletin,4,pp222-226. 44.Horner, M. S. (1968). Sex differences in
achievement and performanceincompetitive and honcompetitive situations. University of Michigan.Dissertation Abstracts International,30.
45.Hackman, J.R. and Oldham ,G. R.(1976):“ Motivation through the design of work: test of a theory” , Organizational Behavior and Human
Performancel6:250-279. 46.Hackman, J.R.&Oldham, G.R.(1975): “ Development of the job diagnostic survey. Journalof Applied Psychology,
60:159-170. 47.Locke,E.A., “ The Nature and Causes of Job Satisfaction,” Handbook of Industrial and Organizational Psychology ,Chicago:
Randenally,1976,pp.1297-1349. 48.Markham, W. & Pleck, J. (1986). Sex and willingness to move for occupationaladvancement: Some national
sample results. Sociological Quarterly 27(1): 121-143. 49.Murray,H.A.(1938),Explorations in Personality. New York:Oxford University
Press,pp.80-81. 50.McClelland,D.C Atkinson,J.W.Clark P.A.& Lowe,E.L.(1953), The Achievement Motive. New York:Appleton-Century-Crofts.
51.McClelland, D.C., 1955, Some social consequences ofachievement motivation. In M.R. Jones (Ed.) Nebraska Symposium on Motivation (V.3)
Lincoln ,NB: Nebraska University Press. 52.Mincer, J. (1978). Family migration decisions. Journal of Political Economy86(4): 749-773. 53.Noe, R.



& Steffey, B. & Barber, A. (1988). An investigation of the factorsinfluencing employee’ s willingness to accept mobility opportunities. Personnel
Psychology 4(3): 559-580. 54.Naumann E. (1993). Antecedents and consequences of satisfaction and commitmentamong expatriate managers.
Group and Organization Management, 18, 153-187. 55.Punnett, B.J. & Crocker, O. & Stevens, M.A. (1992). The challenge for womenexpatriates
and spouse: Some empirical evidence.OO International Journal ofHuman Resource Management, 3: 585-592. 56.Porter, L.W. and E.E.
Lawler(1968)(1 " Managerial Attitudes and Performance” ,llinois:Homewood Company. 57.Pucik, V. (1985). Straregic human resource
management. In a multi- nationalfirm in strategic management corporations: The essentials ed. H.\V. Wortzel andL.H. Wortzel, New Tork: John
Wiley, p.425. 58.Reynold, C. & Bennett, R. (1991). The career couple challenge. PersonnelJournal, March: 48. 59.Smith,P.C.,Kendell,L.M.and
Hulin,C.L.,Measurement of Satisfication in Work&Retirement,Chicago:Rand Mcnally,1969. 60.Stroh, L.K. & Varma A. & Valy-Durbin S.T.
(2000). Why are women left athome: Are they unwilling to go on international assignment? Journal of WorldBusiness 35(3): 241-255. 61.Takahashi,
K. (1986). Japanese expatriate in multinational organizations inthe U.S.A., Components of effectiveness and a manager’ s profile.
Unpublishedmaster’ s thesis, California State University, Long Beach. 62.Tung, R. L. (1988). The new expatriates; managing human resources
abroad. Cambridge, MA: Ballinger. 63. Tannenbaum, R. , Weschler, I. R., & Massarik, F. (1961), Leadership andOrganization: A Behavioral
Socience Approach, New York: Mcgraw-Hill. 64.VVroom, V. H. (1964), Work and Motivation. New York: Weiley. 65.Westwood, R.I. & Leung,
S.M. (1994). The female expatriate managerexperience: Coping with gender and culture. International Studies ofManagement and Organizations
24: 64-85. 66.Weiner,B. , Heckhausen,H., Meyer,W.U., & Cook,R.E. (1972). Causal ascriptions and achievement motive: An attribution

O analysisO of effort and reanalysis of locus of control . Journal of Personality and Social Psychology, 21, 239-248. 67.Wexley, K. N. & Yukl, G.
A.,(1977), Organization Behavior and PersonelPsychology. Homewood, (3rd ed.): Richard D. Irwin. 68.Webber,R.A.(1975),Management:Basic
Elements of Managing Organizations , Homewood, Illinois: Richard D Irwin, Inc, p.22.



