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ABSTRACT

Due to the trend of industrial globalization, the pressure of business costs and the need to acquire new markets have led industries in

many countries to international business operations. In the meantime, thanks to geographic advantages, the same race and culture,

cheap and abundance labor force, and overseas benefits, many industries in our country have expanded to mainland China to invest

and establish new factories. In the future, more and more employees in Taiwan will definitely volunteer or be dispatched to work in

mainland China. As a consequence, how to assign suitable people to suitable positions will be the key for the industries to succeed in

investment in mainland China. As a result, this research, by virtue of an opinion poll, mainly deals with the influences of

achievement motivation, job satisfaction, and life satisfaction on the attitudes of the staff toward being dispatched to mainland

China. The findings are as follows: 1.Achievement motivation is significant positive associated with the attitude toward being sent to

mainland China. 2.Job satisfaction is significant positive associated with the attitude toward being sent to mainland China.

3.Achievement motivation is significant positive associated with life satisfaction. 4.Achievement motivation is significant positive

associated with job satisfaction. 5.Job satisfaction is significant positive associated with life satisfaction. Keywords: achievement

motivation, job satisfaction, life satisfaction, staff’s attitude towards being dispatched to mainland China.
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