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ABSTRACT

Because the medical environment is changed fast in recent years, people promote much more to the professional demand and

request for medical care quality, which make the hospital face more challenge. The managers of hospital are guide who not only

takes on the latest medical science, technology, professional knowledge, education and research, but also need to request the medical

care quality. And they not only work hard, but also be one group of the high working pressure. The purpose of this study is to

understand the job performance influenced by internal learning work stress and personality traits of leader in military hospital. The

research adopts the investigation method of the questionnaire and samples the subject with executives of doctors and nurses of

Tri-Service General Hospital. We send out 394 questionnaires and respond 332, 17 subjects are exclude. There are five assumptions

in the study and use reliability, factor analysis, correlation and regression statistical method. The study discovers that the internal

learning has positive influence to job performance. The executives of doctors and nurses will improve the internal learning effect if

offer them appropriate working pressure. But improper working pressure will reduce the internal learning results. And the study

introduces some suggestion to the manager of hospital and the executives of doctors and nurses as a reference.
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