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ABSTRACT

Because there’s not enough doctor manpower to staff all the township health center for a long time, department of health has

decided that since 2002, all of the technologists who is more than three grades is qualified for being the director of the township

health center. However, township health center, who plays the most important role in the basic level (towns)(city)(areas), can the

technologist who is more than three grades receive the same respect and support from his/ her colleagues as the doctors? The objects

in this research are: the inner personnel and the personnel recruitment among the 31 villages (towns)(cities)(areas) who belongs to the

Chang-hwa , Taichung, Nantow county’s public health bureau formations, base on 275 questionnaire who is effective, we use the

population characteristic of the personnel , the personality of the personnel and the director lead type as the independent variable,

searching their relation with the dependent variable─personnel job satisfaction. The result of the research as follows: 1. The domain

of the [job satisfaction] has conspicuous different in personal background factors:jobs satisfactions degrees is changing with the ages;

the differences can be seen in three domains:『operating conditions』,『jobs achievements』and 『whole jobs satisfactions

construct faces』, the personnel who is more than 51 years olds has a much more positive conspicuous different from the personnel

between 31~40 years olds. By the level of education, the construct face in the『interpersonal mutual move』 toward their job

satisfaction, Senior high school post has the earthward conspicuous more positive, inferior to the personnel who is graduated from

the university or hereinbefore academic career. By means of the professions, the degree of job satisfaction face in 『operating

condition』『other worker』 has more conspicuous different inferior to『protect texture personnel』.『Medical technologist』has

conspicuous different inferior to『protect texture personnel』; the job satisfaction in the domain of 『interpersonal mutual move』:

the 『other worker』 is higher than『protect texture personnel』and the『medical technologist』is higher than 『administrative

personnel』, in the other word, they are job satisfied degree is higher; in the domain of the『whole jobs satisfactions construct faces

』, the『other worker』is higher than『protect texture personnel』,in the other word, they are job satisfied degree is higher 2. In

the domain of the leadership type, the factor 『solicitude』 and 『calm compasses』, the construct in the job satisfaction has

conspicuous different; among them, the『high solicitude』 present the highest satisfaction degree. 3. The Personality

『agreeableness』reach conspicuous different in the job satisfaction degree in the domain of『job mode』; the personality

『conscientiousness』and『Extroversion』reach conspicuous positive different in『job mode』『job achievements』and『whole

jobs satisfactions construct faces』 personality. 4. Inner and outer control personality has conspicuous different in employee job

satisfaction domain.（inner＞outer）. 5. The difference between the directors( who is doctor or non) the leadership type, care factor

and work place（located between different places）and the inner factor with employee job satisfaction have strongly changed the

relationship.
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