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ABSTRACT

Facing the phenomenon that teacher job vacancies are difficult to recruited, and many senior teachers are waiting to retired. This

study view unemployed problems of “vagabond teacher” as an education government management range, and the quality of

teacher also is an important loop in the education system. Therefore, we focus on unbalanced problems between teacher supply and

demand. We use whole system viewpoint study education system structure, and build teacher supply and demand system dynamics

model to find out fluctuate sources in education system. In order to observe education develop process in education system model,

we divide education system to three subsystems. First, the science subsystem, second, the education policy and third is economic

subsystem. Through the reality simulation, we can find the changed patterns of three variables, they are vagabond teacher, teacher

quality and teacher supply and demand. Finally, we use policy-test methods to find out the best policies and then improve the system

behavior. To avoid single policy to obstruct whole system long term develop make system bring out “fixes that fail” behavior.
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