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ABSTRACT
Human beings are a species of thinking ability and emotion, therefore same measure on different people may generate different
effects. Organizational human resource management thus plays an essential role in every agency, especially the management of the
recruitment, promotion, transfer, downgrade, expelling, retirement, training, payment, health care, security and fringe benefits of the
employees. Whether the planning, guidance, surveillance and negotiation among employees can enable whole work force to explore
its capability to the full extent and to fulfill missions to the best with the most economical measure will decide the efficiency and
effectiveness of the organizational functions. The payment of government employees represents not only the return for their work but
also a motivator and a synchronizer who encourage the impulse of the workers. Their payment income decides how they live and
think. Therefore, a well designed payment system may be a strong incentive for capable people to work for the government since it
will continue to encourage the employees to fulfill their tasks. Routine payments for government employees have become insufficient
for the present. Current merit review system of the employees has brought into the government numerous problems. Suggestions
from all sources around have not yet come to an effective conclusion. The system of money reward on merit review has provided in
time a new way of thinking. However, the government needs to endeavor to find out ways to eliminate all the difficulties lying ahead
to achieve the preset goals. A carefully studied and improved system of money reward on merit review will bring a break-through to
the government sector in that it will be able to encourage government performance of better quality through more incentive
measures and broader acceptance of system.
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