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ABSTRACT

The people are focus on traditional industry and skill to improve constantly. But they can’t to interaction when extemporary

situation to occur from the global economical growth and technology. With the increasing of corporate growth, the professional

manager is instead of traditional management. The independence of corporate are most subject with family business, and the

excellent people need to any organization. That we have to find professional manager and owner’s variant need, not only study

from the naturalism and agency theory to discriminate important of professional manager. Review around the environment, the

organization will meet the foundational and structural change in the future. They were competitive in level that not for improve

littlie by little or advance slowly. Therefore, the professional manager in corporate growth process have to protean and entry the

organization. With the global trending, that the corporate have to take elastic way instead of conventionalism to make the profit

strategy. The future organization will be a knowledge and intellectual organization.
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